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State of Illinois
DEPARTMENT OF TRANSPORTATION
Bureau of Local Roads & Streets

SPECIAL PROVISION
FOR
WAGES OF EMPLOYEES ON PUBLIC WORKS

Effective: January 1, 1999
Revised: January 1, 2014

Prevailing Wages. All wages paid by the Contractor and each subcontractor shall be in
compliance with The Prevailing Wage Act (820 ILCS 130), as amended, except where a
prevailing wage violates a federal law, order, or ruling, the rate conforming to the federal
law, order, or ruling shall govern. The lllinois Department of Labor publishes the prevailing
wage rates on its website at www.state.il.us/agency/idol/rates/rates.htm. If the lllinois
Department of Labor revises the prevailing wage rates, the revised prevailing wage rates on
the lllinois Department of Labor’s website shall apply to this contract and the Contractor will
not be allowed additional compensation on account of said revisions. The Contractor shall
review the wage rates applicable to the work of the contract at regular intervals in order to
ensure the timely payment of current wage rates. The Contractor agrees that no additional
notice is required. The Contractor shall be responsible to notify each subcontractor of the
wage rates set forth in this contract and any revisions thereto.

Payroll Records. The Contractor and each subcontractor shall make and keep, for a period
of not less than five years from the date of the last payment on a contract or subcontract,
records of all laborers, mechanics, and other workers employed by them on the project; the
records shall include information required by 820 ILCS 130/5 for each worker. Upon seven
business days’ notice, the Contractor and each subcontractor shall make available for
inspection and copying at a location within this State during reasonable hours, the payroll
records to the public body in charge of the project, its officers and agents, the Director of
Labor and his deputies and agents, and to federal, State, or local law enforcement agencies
and prosecutors.

Submission of Payroll Records. The Contractor and each subcontractor shall, no later than
the 15th day of each calendar month, file a certified payroll for the immediately preceding
month with the public body in charge of the project, except that the full social security
number and home address shall not be included on weekly transmittals. Instead the payrolls
shall include an identification number for each employee (e.g., the last four digits of the
employee’s social security number). The certified payroll shall consist of a complete copy of
the payroll records except starting and ending times of work each day may be omitted

The certified payroll shall be accompanied by a statement signed by the Contractor or
subcontractor or an officer, employee, or agent of the contractor or subcontractor which
avers that: (i) he or she has examined the certified payroll records required to be submitted
by the Act and such records are true and accurate; (ii) the hourly rate paid to each worker is
not less than the general prevailing rate of hourly wages required; and (iii) the Contractor or
subcontractor is aware that filing a certified payroll that he or she knows to be false is a
Class A misdemeanor.

Employees Interviews. The Contractor and each subcontractor shall permit his/her
employees to be interviewed on the job, during working hours, by compliance investigators
of the Department or the Department of Labor.
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