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Fifty years ago on April 3rd, 1968, Martin Luther King Jr arrived in Memphis to march with the striking
sanitation workers on April 8th. King hoped this march would be more peaceful than the one a week prior
that ended in violence. That evening he gave his last speech and sermon famously known as, “I've Been to
the Mountaintop.” In his speech he discussed the attempt on his life in 1958 when a mentally disabled woman
nearly stabbed him to death. King concluded his final speech: “But | want you to know tonight, that we, as a
people, will get to the Promised Land. And so, I'm happy tonight; I'm not worried about anything; I'm not
fearing any man. Mine eyes have seen the glory of the coming of the Lord.”

King did not ask for any protection, but both the local police and FBI had implemented high security
measures in Memphis; most of his last day was spent inside the Lorraine Motel. Throughout the day he
met with organizers for the march, had lunch with Ralph Abernathy, and then he met with his brother.

At 4:30 pm, Andrew Young brought news from the Federal Court that an injunction would bar the Monday
march. King and his aides were determined to carry out the march in defiance of the court injunction. He
assured his colleagues even in the face of death threats, he was not afraid and said, “I've conquered the
fear of death.”

As he was preparing to leave for dinner a little before 6:00 pm, he stepped out on the balcony of his

room, number 306, to see some friends who were below. Solomon Jones, his chauffeur and Andrew Young
suggested to King that he should get his coat as the evening was getting cool. “Okay,” was King’s response;
he was killed an instant later by a bullet shattering his right cheek, passing through his neck, and embedding
itself in his shoulder. An ambulance was called and despite the efforts of medical personnel he passed away
at 7:05 pm on April 4th, 1968.

The days following King’s assassination were filled with grief, unrest, and violence across the nation and
citizens mourned the fallen civil rights leader.

King’s wife, Coretta Scott King, lead the march on Monday, April 8th in his place. An estimated 25,000-
50,000 showed their respect or participated in the march. In her closing remarks Coretta questioned, “How
many men must die before we really have a free and true and peaceful society? How long will it take? If we
can catch the spirit and the true meaning of this experience, | believe that this nation can be transformed
into a society of love, of justice, peace, and brotherhood where all men can really be brothers.”

King’s funeral was held the next day at Ebenezer Baptist Church in Atlanta, Georgia. It consisted of a short
service of his favorite hymns and some of his own sermons given by those he knew. A team of mules was
chosen to draw his casket to the gravesite as it was symbolic of the Poor People’s Campaign and those he
wished to be identified with. A quote from his “I Have a Dream”, speech is inscribed on his tombstone:

“Free at last, Free at last, Thank God Almighty I’m Free at last.”
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EXECUTIVE SUMMARY

The lllinois Department of Transportation (IDOT) is required to submit an annual Affirmative
Action Plan (AAP) to the lllinois Department of Human Rights (IDHR).

The IDHR guidelines instruct the department to utilize specific data calculation methods to
determine the underutilization of women, African Americans or Blacks, Hispanics or Latinos,
Asian Americans, American Indian and Alaska Natives, Native Hawaiians and Other Pacific
Islanders within IDOT’s nine districts including the Central Office.

IDOT’s numerical goals where applicable, were developed by calculating the underutilization of
women, African Americans or Blacks, Hispanics or Latinos, Asian Americans, American Indian
and Alaska Natives, Native Hawaiians and Other Pacific Islanders.

IDOT used workforce data current as of June 30, 2017. Based on that data, IDOT had a total
underutilization of 1, 062 individuals in protected class groups.

The total underutilization by protected class groups was broken down as follows:
e 879 Women
e 41 African Americans or Blacks
e 119 Hispanic or Latinos
e 22 Asian Americans
o 1 American Indian and Alaska Native
¢ Native Hawaiians and Other Pacific Islanders are at parity.

IDHR’s state regional map has 10 regions; however, IDOT has 5 five regions/9 districts. For
purposes of the Affirmative Action Plan, IDOT incorporated its geographical counties within
IDHR’s Regions. IDOT's and IDHR’s maps can be found in the Appendix.

IDHR utilizes eight Equal Employment Opportunity (EEO) categories which include:
o Officials/Administrators
e Professionals
e Technicians
e Protective Service
e Para-paraprofessionals
¢ Administrative Support
e Skilled Craft
e Service—Maintenance

IDOT calculated seven of the eight EEO categories pursuant to instructions provided by IDHR;
however, IDOT excluded the Protective Service category as IDOT does not employ individuals
in that classification.

IDOT will demonstrate a good-faith effort to decrease underutilization. This will be
accomplished by identifying and acting on every opportunity to employ qualified minorities and
women within EEO categories if they are underutilized. IDOT will implement recruitment
strategies designed to help meet the goals outlined in this AAP.

September 2017 1



SECTION ONE

Compliance Requirements



Affirmative Action Plan - 2018

lllinois Department of Transportation

Office of the Secretary
2300 South Dirksen Parkway / Springfield, lllinois / 62764
Telephone 217/782-5597

EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
PROGRAM CERTIFICATION

AGENCY ILLINOIS DEPARTMENT OF TRANSPORTATION
ADDRESS 2300 Dirksen Parkway, Springfield, lllinois 62764
TELEPHONE NUMBER (217) 782-2762

CHIEF EXECUTIVE OFFICER Randall S. Blankenhorn, Secretary

EEO/AA OFFICER Carlos Ramirez

This is to certify that the attached document represents the Equal Employment
Opportunity (EEO)/Affirmative Action (AA) Program of this agency.

RPN Nl . ?/ r7

Signaturé\ Chief Executive Officer ! Date
// /20 /1.
Signature ;EEO/AA Officer /  Date
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lllinois Department of Transportation

Office of the Secretary
2300 South Dirksen Parkway / Springfield, Illinois / 62764
Telephone 217/782-5597

SECRETARY’S POLICY STATEMENT

This policy statement is designed to express the lllinois Department of
Transportation’s (IDOT) intention and commitment to comply with the legal and
moral requirements of federal and state civil rights laws and executive orders.
IDOT is committed to Equal Employment Opportunity and Affirmative Action to
fulfill these requirements.

IDOT will recruit, hire, maintain and promote qualified persons in all available
positions, and will not unlawfully discriminate or retaliate against applicants or
employees based on race, color, religion, national origin, ancestry, age, sex,
marital status, physical or mental disability, military status, arrest record, sexual
orientation, citizenship status, order of protection status, pregnancy or
unfavorable discharge from military service.

IDOT is committed to and reaffirms its support of equal opportunity in
employment, non-discrimination and non-harassment in its personnel policies,
practices and procedures. IDOT is also committed to a policy of affirmative
action, diversity and equal employment opportunities for underrepresented
groups.

The Bureau Chief of Civil Rights has been assigned the responsibility to guide
IDOT’s efforts toward carrying out the mandates of this policy and to report the
progress to the Secretary of IDOT.

This departmental policy extends to all activities, programs and services which
are conducted statewide by other agencies, institutions, organizations or
political subdivisions where service and/or financial assistance are made
available by IDOT through contracts or other arrangements using federal or
state funds.

(7 e AP

Randall S. Blankenhorn
Secretary
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AGENCY PROFILE

A. History

The lllinois Department of Transportation (IDOT) was created by the lllinois General Assembly
on January 1, 1972. IDOT replaced the Department of Public Works and Buildings, which was
created in 1917. Before that, transportation services were handled by the State Highway
Commission, which was created in 1905. Today, IDOT is a multi-modal transportation agency
with various levels of responsibility for highways and bridges, public transit, aeronautics, ralil
freight and passenger transportation and traffic safety.

The cornerstone of the state’s transportation network is comprised of more than 16,000 miles of
state-administered highways which include 2,185 interstate miles. IDOT also oversees the
second largest air transportation system in the nation. Across the state there are over

408 public use airports (including heliports and other landing facilities) serving the general
public, including Chicago O’Hare International Airport, one of the world's busiest airports.

The 10,000 miles of railroad track make the rail system the nation’s second largest. Two of the
country’s busiest rail-freight terminals are in Chicago and the East St. Louis region. One of
Amtrak’s national rail-passenger service hubs is in Chicago with trains on ten regional and
transcontinental routes providing service every weekday to cities in lllinois and destinations
beyond. The state supports supplemental service in four intercity corridors between Chicago
and St. Louis, Carbondale, Quincy and Milwaukee. The public transit system in the Chicago
metro area operates the second largest transportation system in the nation, carrying
approximately 600 million passengers each year on buses and rail. More than 60 additional
downstate transit systems provide services to metropolitan, small urban and rural areas
statewide.

Illinois has more than 2,000 miles of on- and off-road bikeways for its 4 million bicyclists, with
nearly 1,000 miles in northeastern lllinois. More than 89,000 miles of the 140,000 miles of
Illinois highways, streets, and roads also are suitable for bicycling. In many areas of the state,
these networks provide access to public transportation. lllinois has over 160 trails consisting of
nearly 1,200 miles for use by bicyclists and/or pedestrians.

Illinois is uniquely situated to be a leader in transportation because of its geographical location,
industrial and agricultural base, and urban concentration. lllinois lies at the heart of the nation’s
interstate highway system. Three coast-to-coast interstates (I-70, 1-80, 1-90) pass through the
state. Major east/west and north/south routes provide direct highway access to every point in
the country.

lllinois’ multi-modal and balanced transportation system provides an infrastructure that is basic
to a healthy economy and society. Extensive transportation investments over the years
continue to make significant contributions to the social and economic future of the state and
nation.

September 2017 4
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B. Objectives

The major objective of the department is to ensure that all the transportation systems in lllinois
are developed and maintained to provide for the safe and efficient movement of people and
products. In addition, the department is charged with allocating public resources and setting
policy that will lead to a balanced and coordinated transportation system.

The department accomplishes these objectives by carrying out its responsibility for statewide
transportation planning; the allocation of resources and funds; development, construction,
operation and maintenance of transportation facilities; and, administration of grants and
programs to local units of government.

C. Organization

The Department is structured in four primary areas: Program Development, Project
Implementation, Public Affairs and Administrative Support.

Under the umbrella of IDOT are the following offices: Offices of the Secretary, Business and
Workforce Diversity; Chief Counsel; Finance and Administration; Communications; Internal
Audit; Legislative Affairs; Planning and Programming; Intermodal Project Implementation;
Highways Project Implementation and Program Development.

1. Office of the Secretary guides all IDOT'’s activities including personnel
administration and the development and implementation of transportation
policies, programs and activities. This responsibility is carried out by delegating
the appropriate authority and responsibility to the directors of the various
divisions and offices. As the head of the Department, the Secretary also works
closely with the Governor’s Office and the lllinois General Assembly to establish
and implement lllinois’ transportation policies.

2. Office of Business and Workforce Diversity (OBWD) administers IDOT'’s
Disadvantaged Business Enterprise (DBE) program in accordance with
regulations from the United States Department of Transportation (DOT). OBWD
ensures that DBEs have an equal opportunity to receive and participate in DOT-
assisted contracts. In addition, OBWD ensures nondiscrimination in the award
and administration of DOT-assisted contracts, and is committed to creating a
level playing field on which DBEs can compete fairly for DOT-assisted contracts.

a. The Bureau of Civil Rights (BCR) provides for the development and
implementation of the department’s Equal Employment Opportunity and
Affirmative Action programs in compliance with federal and/or state law.
BCR also provides counseling and informational services to applicants
and employees. Further, BCR investigates allegations of discrimination in
employment and services, and assists the Office of Chief Counsel and
the lllinois Attorney General’s Office in preparing departmental responses
to allegations of discrimination.

3. Office of Chief Counsel (OCC) provides legal counsel to the department on
both policy issues and proposed actions affecting any of its operating divisions or
staff offices. OCC is also responsible for the prosecution of all departmental
litigation in cooperation with the Attorney General. OCC administers tort liability
claims, property damage claims and uncollectible receivables. It also processes
lien and bond claims against contractors. In addition, OCC coordinates the
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purchase and service of all insurance policies and administers the department’s
self-insurance program.

Office of Finance and Administration (F&A) provides timely, high quality
services such as centralized business functions, management of the agency’s
budget and personnel systems and fiscal management to the divisions and
offices of IDOT in support of efforts to achieve the department’s overall mission.
F&A also ensures compliance with state law and departmental policies.

Office of Communications (OOC) provides the traveling public with accurate
real-time information on transportation projects that affect the areas in which they
live and conduct business. OOC has a primary goal of ensuring that IDOT
policies, actions, and goals are consistently communicated, supported and
enhanced throughout the department and the state of Illinois.

Office of Internal Audit (OIA) provides independent internal audit services to
IDOT as required by the Fiscal Control and Internal Auditing Act (FCIAA). FCIAA
is responsible for conducting system development reviews of various information
technology projects. The office also tracks management’s implementation of its
corrective action plans in response to weaknesses noted during internal audits to
ensure that appropriate action is taken in a timely manner.

Office of Legislative Affairs (OLA) guarantees that IDOT policies, actions and
goals are consistently communicated, supported and enhanced through
interaction with legislative contacts, federal, state and local officials and private
organizations to guarantee that lllinois constituents’ needs are serviced well.

Office of Planning and Programming (OPP) develops plans and programs
aimed at improving the state’s transportation system. OPP works with
metropolitan planning organizations to develop plans and programs for urban
transportation, monitors the physical condition of the transportation system,
assesses the need for improvement and evaluates proposals for major
investments in the system. OP&P, cooperatively with Intermodal Project
Implementation, administers the state rail-passenger and freight-assistance
programs and develops federal policy and legislative agenda.

Office of Innovative Project Delivery (OIPD) is responsible for advancing major
high profile transportation infrastructure projects that are some of IDOT’s most
complex and expensive, many of which have statewide significance. OIPD wiill
formulate and manage IDOT’s strategy and policy for engaging private and public
sector entities in novel partnership, delivery and financing arrangements for
projects that may not otherwise be constructed or delivered as efficiently. OIPD
will lead the department’s work with public and private partnerships,
management of the department’s mega projects and efforts with innovative
project delivery methods such as Design-Build and Construction
Manager/General Contractor.

Offices of Program Development & Highways Project Implementation
develops, maintains and operates the state highway system in a timely, efficient
and economical manner. The central bureaus develop policies, procedures,
standards and guidelines to accomplish the department’s highway system
improvement objectives. The central bureaus monitor district programs to ensure
statewide uniformity of policy interpretation and compliance and to ensure
program coordination with federal, state and local agencies.
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Office of Intermodal Project Implementation (OlIPI)provides technical
assistance and administers state and federal funding to public transit systems
throughout the state, including the three bus and rail transit systems under the
Regional Transportation Authority in northeastern lllinois. The funding
administered by the department provides both capital and operating grants. In
addition, OIPI assists non-profit agencies throughout the state in purchasing
special transit vehicles and equipment to serve the elderly and individuals with
disabilities.
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RESPONSIBILITY FOR IMPLEMENTATION OF THE AGENCY’S
AFFIRMATIVE ACTION POLICY AND PLAN

The ultimate responsibility of achieving Equal Employment Opportunity (EEO) for all lllinois
Department of Transportation (IDOT) employees through affirmative programs rests with the
Secretary of IDOT. This responsibility is dictated by law as well as principles of sound public
administration. The Secretary has appointed Carlos Ramirez, the Bureau Chief of Civil Rights,
as the department’s EEO/Affirmative Action Officer.

The Office of Business and Workforce Diversity has been assigned the responsibility of
monitoring the department’s Civil Rights programs. The Bureau Chief of Civil Rights, Carlos
Ramirez, reports directly to the Secretary of Transportation. The Civil Rights staff reports to the
Office of Business and Workforce Diversity.

The Bureau of Civil Rights (BCR) is located on the third level of IDOT in Room 317, Harry R.
Hanley Building, 2300 South Dirksen Parkway, Springfield, lllinois 62764. The telephone
number for BCR is (217) 782-2762.

By statute, the BCR is assigned the responsibility of guiding the department’s efforts toward
implementing the mandates of state and federal laws and executive orders relative to Civil Rights.
The duties of the BCR include but are not limited to those delineated in Section 2520.780 of the
Illinois Administrative Code and the Rules and Regulations of the Illinois Department of Human
Rights (IDHR).

A. IDOT’'s EEO Officer Responsibilities:

1. develop the agency’s Affirmative Action Plan (AAP), goals and objectives;
2. identify and solve EEO problems;
3. design and implement internal audits and reporting systems for measuring the

effectiveness of IDOT’s programs, indicate the need for remedial action and
determine the degree to which IDOT’s goals and objectives have been attained,

4. serve as liaison between IDOT and EEO enforcement authorities;

5. serve as liaison between IDOT, minorities, women and organizations serving
individuals with disabilities;

6. inform management of developments in the EEO field;

7. assist in the evaluation of employees and job applicants so that minorities,

women and disabled persons are given equal opportunity;

8. confer with managers, supervisors and employees to ensure that IDOT's EEO
policies are observed;

9. advise managers and supervisors whether their employment practices comply
with the lllinois Human Rights Act;
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11.

12.

13.

14.

15.

16.

report to IDHR all internal and external complaints of discrimination against
IDOT;

assist in the investigation of internal and external complaints of discrimination as
specified in Section 2520.790(a & b) of the IDHR Rules and Regulations;

direct agency staff (at the direction of the Secretary) on how to take appropriate
action to correct discriminatory practices identified and report to the Secretary on
the progress of actions taken;

prepare quarterly reports with recommendations that address any underutilization
identified by IDHR within the department, and report to the Secretary on progress
of actions taken;

immediately notify the Secretary and IDHR when unable to resolve employment
practices or conditions which have or tend to have disparate impact on
minorities, women, or the disabled,;

work with Central Management Services, if the agency is in noncompliance as
described in Section 2520.795(c)(2)(3), to develop programs to train staff in
hiring and promotional practices and notify IDHR of such training; and

provide counseling for any aggrieved employee or applicant (for employment)
who believes that he or she has been discriminated against because of, including
but not limited to, race, color, religion, sex, sexual orientation, national
origin/ancestry, age, marital status, arrest record, military status, pregnancy,
order of protection status, unfavorable discharge from military service, citizenship
status and disability.

B. Other duties designated by the Rules and Regulations of IDHR in Section
2520.770 include the following:

1.

September 2017

Quarterly Reports

The Bureau Chief of Civil Rights (BCCR) shall file with IDHR, after the end of
each fiscal quarter, a report signed by the Secretary.

Layoff Reports

If a state agency is planning layoffs, the agency shall prepare a report outlining
any plans for the layoff of the incumbent employees. The report/layoff plan shall
be prepared and submitted to the agency’s BCCR and IDHR. The BCCR shall
review the report/layoff plan to determine if it will have a disparate impact upon
minorities, women or the disabled. The BCCR shall submit a written report to the
Secretary and to IDHR.

Position Vacancies

Each state agency shall maintain a centralized record detailing all its current and
anticipated job openings. It shall indicate for each such opening the job title,
EEO job category, pay grade or merit compensation level and geographical
location. This information shall be supplied to the agency’'s BCCR and to IDHR
upon request.
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Affirmative Action Plan

The BCCR is responsible for developing a written AAP conforming to the
requirements designated by the Rules and Regulations of IDHR. The AAP must
be reviewed and updated annually and submitted to IDHR for approval.

Reorganization Reports

Any state agency that proposes to reorganize its workforce in such a fashion as
to significantly change lines of authority, wages, or job duties and descriptions on
an agency-wide basis, or throughout any bureau, division or unit of the agency,
shall prepare a reorganization plan and submit it to the agency’s BCCR at least
30 days prior to implementation. The BCCR shall review the plan to determine
whether it will have a disparate impact upon minorities, women or the disabled
and shall submit a report summarizing that analysis within 15 days after receipt
of the plan to the Secretary and IDHR.

Hiring and Promotion Monitor

A hiring and promotion monitor shall be completed on all hires and promotions,
indicating the EEO job category and classifications of the position and whether
the category is currently underutilized in any of the affirmative action groups,
which have designated numerical goals and timetables. Hiring and promotion
monitors shall be maintained in a confidential file with the BCCR.

Exit Questionnaire

Each state agency shall provide an exit questionnaire to all employees at the
time of their separation from employment with the agency, whether voluntary or
involuntary. The questionnaire shall identify the employee by name and
affirmative action group, job title and location, date of separation, and reason(s)
for separation, and shall include space for the employee’s comments.
Completion of the questionnaire shall be optional by the employee. Completed
guestionnaires shall be forwarded to the BCCR.

C. Section 2-105(4) of the lllinois Human Rights Act dictates additional duties for
agency EEO Officers, which include the following:

1.

September 2017

advising the agency head with respect to the preparation of EEO programs,
procedures, regulations, reports and the agency’s AAP;

evaluating in writing each fiscal year the sufficiency of the total agency program
for equal employment opportunity and reporting to the agency head with
recommendations as to any improvement or correction in recruiting, hiring or
promotion needed, including remedial or disciplinary action with respect to
managerial or supervisory employees who have failed to cooperate fully or who
are in violation of the program;

making changes in recruitment, training and promotion programs and in hiring
and promotion procedures designed to eliminate discriminatory practices when
authorized;

10



Affirmative Action Plan - 2018

4. evaluating tests, employment policies, practices and qualifications and reporting
to the agency head and to the department, any policies, practices and
gualifications that have unequal impact by race or national origin, sex or disability
or any other protected category;

5. assisting in recruiting of people in underrepresented classifications. This function
shall be performed in cooperation with the Illinois Department of Central
Management Services; and

6. making any aggrieved employee or applicant for employment aware of his or her
remedies under this Act.

D. Bureau Chief of Personnel Management, under this plan, is responsible for the
following activities in consultation with the BCCR:

1. The development and maintenance of all personnel directives in a manner
consistent with applicable laws, regulations and this plan.

2. The periodic review of the department’s classification system or procedures,

September 2017

benefit packages, leave policies, training and career development programs,
recruitment procedures and other employment practices to ensure that all such
practices and procedures conform with current laws, regulations and this plan.
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METHODS OF DISSEMINATING THE AGENCY'S
AFFIRMATIVE ACTION POLICY AND PLAN

To ensure that all employees, applicants and other interested entities are aware of the lllinois
Department of Transportation’s (IDOT) Affirmative Action Policy and Plan, IDOT will utilize the
following steps to disseminate this information internally and externally.

A. Internal Dissemination

1. Affirmative Action Policy

IDOT will do the following to ensure internal dissemination:

a.

state a policy of Equal Employment Opportunity (EEO) and Affirmative
Action (AA) in the department’s Personnel Policies and Procedures
Manual;

post the Secretary's EEO/AA Policy Statement on bulletin boards each
year throughout IDOT facilities after approval of the Affirmative Action
Plan;

include the statement---“IDOT is an EEO/AA employer” and “IDOT has an
EEO/AA policy’---in all employee orientation programs;

include a nondiscrimination clause in union agreements and all contracts
awarded by IDOT;

include articles covering the benefits of EEO/AA programs, career
promotions and other items of career interests in appropriate publications;

include non-minority, minority and disabled persons when featuring
employees in product or consumer advertising, in employee handbooks
or similar publications;

continue to apprise all employees about the department’s existing
EEO/AA programs and afford them the opportunity to benefit from such
programs (i.e., tuition reimbursement, training, etc.);

display and/or disseminate EEO/AA related information for posting and
dissemination; and

post policy on IDOT's intranet website.

2. Affirmative Action Plan (AAP)

IDOT will do the following to ensure internal dissemination:

a.

b.

September 2017

make the AAP available to all employees via the Policy and Research
Library on the intranet;

place the AAP in the department’s library; and

15
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C. allow, upon request, staff to review a copy of the AAP by contacting the
Bureau of Civil Rights.
B. External Dissemination
1. Affirmative Action Policy

IDOT will do the following to ensure external dissemination:

a. distribute the Secretary’s Policy Statement and the department’s policy
regarding AA to external recruitment sources used by the department
upon request. These sources include colleges, universities and
organizations specializing in the education and employment placement of
minorities, women and disabled individuals;

b. feature non-minority, minority and disabled employees in department
publications;
C. place an EEO clause in all recruitment packets and advertisements for

employment; and

d. inform all contractors, sub-contractors, vendors and suppliers of the
department’'s EEO/AA policy.

2. AAP
IDOT will do the following to ensure external dissemination:

a. distribute to the lllinois State Library, the United States Department of
Transportation, the Federal Highway Administration, the State of lllinois
Legislature and the lllinois Department of Human Rights; and

b. make available to all recruitment sources.

September 2017 16
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 1
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPlI D M F W  B/AA  HI/L A AI/AN NHOPI D
Officials &
Administrators 246] 180 128 26| 16 10 0 0 3] 66] 38] 13 8 7 0 0 2| 73%| 27%| 67%| 16%| 10% 7% 0%| 0% 2%
Professionals 349] 274 159 46| 29[ 40 0 0 6] 75| 38 18] 13 6 0 0 4] 79%| 21%| 56%| 18%| 12%| 13% 0% 0% 3%
Technicians 101 76] 40( 18] 10 7 1 0 2] 25 8] 12 3 2 0 0 1] 75%| 25%]| 48%| 30%| 13% 9% 1% 0% 3%
Protective Service
Workers
Paraprofessionals 44 23] 13 5 2 3 0 0 1] 21] 13 5 2 1 0 0 1] 52%]| 48%| 59%| 23% 9% 9% 0% 0% 5%
Administrative/
Support 2 1 1 0 0 0 0 0 0 1 0 0 1 0 0 0 0] 50%| 50%| 50% 0%| 50% 0% 0% 0% 0%
Skilled Craft
Workers 68 68] 55 7 6 0 0 0 0 0 0 0 0 0 0 0 0] 100% 0%| 81%| 10% 9% 0% 0% 0% 0%
Service/
Maintenance 508] 499] 319| 114| 61 4 1 0 9 9 4 5 0 0 0 0 0] 98% 2%| 64%| 23%| 12% 1% 0% 0% 2%
TOTAL 1318] 1121) 715] 216| 124| 64 2 0| 21 197] 101] 53| 27| 16 0 0 8] 85%| 15%| 62%| 20%| 13% 6% 0% 0% 2%
Grand Total Employees for Region 1: Males: 1121 Females: 197 Total Minorities: 502
85% 15% 38%
White: 816 African Am: 269 Hispanic: 151 Asian: 80 Al/AN: 2 NHOPI: 0 Disabled: 29
62% 20% 11% 6% 0% 0% 2%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islandel
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 2
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPI D M F W B/AA H/L A AlI/AN NHOPI D
Officials &
Administrators
Professionals 1 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0] 100% 0%] 100% 0% 0% 0% 0% 0%] 100%
Technicians
Protective Service
Workers
Paraprofessionals
Administrative/
Support
Skilled Craft
Workers
Service/
Maintenance 441 44] 42 1 1 0 0 0 1 0 0 0 0 0 0 0 0] 100% 0%| 95% 2% 2% 0% 0% 0% 2%
TOTAL 45 45] 43 1 1 0 0 0 2 0 0 0 0 0 0 0 0] 100% 0%| 96% 2% 2% 0% 0% 0% 4%
Grand Total Employees for Region 2: Males: 45 Females: 0 Total Minorities: 2
100% 0% 4%
White: 43 African Am: 1 Hispanic: 1 Asian: 0 Al/AN: 0 NHOPI: 0 Disabled: 2
96% 2% 2% 0% 0% 0% 4%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islandel
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 3
MALES FEMALES PERCENTAGES
Grand All NH All" NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPI D M F W  B/AA  H/L A AI/AN NHOPI D
Officials &
Administrators 105) 89] 82 3 2 2 0 0 1] 16] 16 0 0 0 0 0 1] 85%| 15%| 93% 3% 2% 2% 0% 0% 2%
Professionals 177] 136] 118 6 6 6 0 0 5] 41] 35 1 5 0 0 0 0] 77%[ 23%| 86% 4% 6% 3% 0% 0% 3%
Technicians 71] 59] 55 1 3 0 0 0 1] 12 12 0 0 0 0 0 0] 83%[ 17%| 94% 1% 4% 0% 0% 0% 1%
Protective Service
Workers
Paraprofessionals 33] 11) 11 0 0 0 0 0 0] 22| 19 1 2 0 0 0 0] 33%[ 67%| 91% 3% 6% 0% 0% 0% 0%
Administrative/
Support 3 0 0 0 0 0 0 0 0 3 3 0 0 0 0 0 0 0% 0%| 100% 0% 0% 0% 0% 0% 0%
Skilled Craft
Workers
Service/
Maintenance 187] 186] 178 3 4 1 0 0 3 1 1 0 0 0 0 0 0] 99% 1%[ 96% 2% 2% 1% 0% 0% 2%
TOTAL 576] 481] 444 13| 15 9 0 0f 10| 95] 86 2 7 0 0 0 1] 84%| 16%| 92% 3% 4% 2% 0% 0% 2%
Grand Total Employees for Region 3: Males: 481 Females: 95 Total Minorities: 46
84% 16% 8%
White: 530 African Am: 15 Hispanic: 22 Asian: 9 AI/AN: 0 NHOPI: 0 Disabled: 11
92% 3% 4% 2% 0% 0% 2%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islander
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 4
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A AlI/AN NHOPI D
Officials &
Administrators 3 2 2 0 0 0 0 0 0 1 1 0 0 0 0 0 0] 67%| 33%| 100% 0% 0% 0% 0% 0% 0%
Professionals 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0%)] 100%| 100% 0% 0% 0% 0% 0% 0%
Technicians 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0] 100% 0%| 100% 0% 0% 0% 0% 0% 0%
Protective Service
Workers
Paraprofessionals
Administrative/
Support
Skilled Craft
Workers
Service/
Maintenance 105] 104] 101 1 1 1 0 0 1 1 1 0 0 0 0 0 0] 99% 1%[ 97% 1% 1% 1% 0% 0% 1%
TOTAL 110} 107] 104 1 1 1 0 0 1 3 3 0 0 0 0 0 0] 97% 3%| 97% 1% 1% 1% 0% 0% 1%
Grand Total Employees for Region 4: Males: 107 Females: 3 Total Minorities: 3
97% 3% 3%
White: 107 African Am: 1 Hispanic: 1 Asian: 1 AI/AN: 0 NHOPI: 0 Disabled: 1
97% 1% 1% 1% 0% 0% 1%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islande

D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 5
MALES FEMALES PERCENTAGES
Grand Al NH Al NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPI D M F W  B/AA  HI/L A AlI/AN NHOPI D
Officials &
Administrators 55] 46] 43 2 1 0 0 0 0 9 7 2 0 0 0 0 0 84%| 16%| 91% 7% 2% 0% 0% 0% 0%
Professionals 99| 75] 59 9 4 3 0 0 1] 24] 20 2 2 0 0 0 1 76%| 24%| 80%| 11% 6% 3% 0% 0% 2%
Technicians 32] 23] 18 3 1 0 1 0 1 9 8 0 1 0 0 0 0 72%| 28%| 81% 9% 6% 0% 3% 0% 3%
Protective Service
Workers
Paraprofessionals 11 2 2 0 0 0 0 0 0 9 7 1 1 0 0 0 0 18%| 82%| 82% 9% 9% 0% 0% 0% 0%
Administrative/
Support 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0% 0% 0% 0%
Skilled Craft
Workers
Service/
Maintenance 185] 183] 163| 10 8 1 1 0 7 2 2 0 0 0 0 0 0 99% 1%| 89% 5% 4% 1% 1% 0% 4%
TOTAL 382] 329] 285| 24 14 4 2 0 9] 53] 44 5 4 0 0 0 1 86%| 14%| 13% 8% 5% 1% 1% 0% 3%
Grand Total Employees for Region 5: Males: 329 Females: 53 Total Minorities: 53
86% 14% 14%
White: 329 African Am: 29 Hispanic: 18 Asian: 4 Al/AN: 2 NHOPI: 0 Disabled 10
75% 8% 5% 1% 1% 0% 3%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islandel
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 6
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A AlI/AN NHOPI D
Officials &
Administrators 4 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0] 100% 0%| 100% 0% 0% 0% 0% 0% 0%
Professionals
Technicians
Protective Service
Workers
Paraprofessionals
Administrative/
Support
Skilled Craft
Workers
Service/
Maintenance 108] 107] 105 2 0 0 0 0 4 1 0 1 0 0 0 0 0] 99% 1%[ 97% 3% 0% 0% 0% 0% 4%
TOTAL 112] 111} 109 2 0 0 0 0 4 1 0 1 0 0 0 0 0] 99% 1% 97% 3% 0% 0% 0% 0% 4%
Grand Total Employees for Region 6: Males: 111 Females: 1 Total Minorities: 3
99% 1% 3%
White: 109 African Am: 3 Hispanic: 0 Asian: 0 AI/AN: 0 NHOPI: 0 Disabled: 4
97% 3% 0% 0% 0% 0% 4%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islandel
D=Disabled

Report will be upated to include Disability numbers when available.

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 7
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A  AlI/AN NHOPI D
Officials &
Administrators 445] 299] 271 18 4 5 1 0] 10] 146] 116/ 20 6 4 0 0 0] 67%| 33%| 87% 9% 2% 2% 0% 0% 2%
Professionals 324] 191 154 19| 12 5 1 0 6] 133] 112 12 7 2 0 0 3] 59%| 41%| 82%| 10% 6% 2% 0% 0% 3%
Technicians 111] 95] 89 4 1 1 0 0 3] 16] 12 3 0 1 0 0 1] 86%| 14%| 91% 6% 1% 2% 0% 0% 4%
Protective Service
Workers
Paraprofessionals 58] 21] 19 2 0 0 0 0 1] 371 35 0 0 1 1 0 6] 36%| 64%| 93% 3% 0% 2% 2% 0%| 12%
Administrative/
Support 25] 13) 11 2 0 0 0 0 1] 12 11 1 0 0 0 0 1] 52%]| 48%| 88%| 12% 0% 0% 0% 0% 8%
Skilled Craft
Workers 9 8 8 0 0 0 0 0 0 1 1 0 0 0 0 0 0] 89%| 11%]| 100% 0% 0% 0% 0% 0% 0%
Service/
Maintenance 176] 176] 171 5 0 0 0 0 0 0 0 0 0 0 0 0 0] 100% 0%| 97% 3% 0% 0% 0% 0% 0%
TOTAL 1148] 803] 723| 50 17| 11 2 0] 21] 345] 287 36 13 8 1 0f 11 70%| 30%| 88% 7% 4% 2% 0% 0% 3%
Grand Total Employees for Region 7: Males: 803 Females: 345 Total Minorities: 138
70% 30% 12%
White: 1010 African Am: 86 Hispanic: 30 Asian: 19 AI/AN: 3 NHOPI: Disabled: 32
88% 7% 3% 2% 0% 0% 2.8%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islande
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 8
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A  AlI/AN NHOPI D
Officials &
Administrators 72] 50) 42 7 0 1 0 0 0] 22| 18 3 0 0 1 0 0] 69%| 31%| 83%| 14% 0% 1% 1% 0% 0%
Professionals 125) 90 71| 15 3 1 0 0 3] 35| 21| 14 0 0 0 0 1 72%| 28%| 74%| 23% 2% 1% 0% 0% 3%
Technicians 63] 41] 25| 15 0 1 0 0 1] 22] 16 6 0 0 0 0 0] 65%| 35%| 65%| 33% 0% 2% 0% 0% 2%
Protective Service
Workers
Paraprofessionals 17 5 2 2 0 1 0 0 0] 12 8 4 0 0 0 0 1] 29%]| 71%| 59%| 35% 0% 6% 0% 0% 6%
Administrative/
Support
Skilled Craft
Workers
Service/
Maintenance 233] 231] 213| 13 4 0 0 1 1 2 1 1 0 0 0 0 0] 99% 1%[ 92% 6% 2% 0% 0% 0% 0%
TOTAL 510] 417] 353| 52 7 4 0 1 5] 93] 64| 28 0 0 1 0 2] 82%| 18%| 82%| 16% 1% 1% 0% 0% 1%
Grand Total Employees for Region 8: Males: 417 Females: 93 Total Minorities: 93
82% 18% 18%
White: 417 African Am: 80 Hispanic: 7 Asian: 4 AI/AN: 1 NHOPI: 1 Disabled: 7
82% 16% 1% 1% 0% 0% 1%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islander
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 9
MALES FEMALES PERCENTAGES
Grand All NH All NH

EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A  AlI/AN NHOPI D
Officials &
Administrators 100} 78] 77 0 1 0 0 0 3] 22| 22 0 0 0 0 0 1] 78%| 22%[ 99% 0% 1% 0% 0% 0% 4%
Professionals 139] 105] 100 2 1 2 0 0 0] 34| 34 0 0 0 0 0 0] 76%| 24%| 96% 1% 1% 1% 0% 0% 0%
Technicians 68] 57] 55 1 0 0 1 0 o] 11] 11 0 0 0 0 0 0] 84%| 16%| 97% 1% 0% 0% 1% 0% 0%
Protective Service
Workers
Paraprofessionals 26] 17] 16 0 0 1 0 0 0 9 9 0 0 0 0 0 0] 65%| 35%| 96% 0% 0% 4% 0% 0% 0%
Administrative/
Support 3 0 0 0 0 0 0 0 0 3 3 0 0 0 0 0 1 0%)] 100%| 100% 0% 0% 0% 0% 0%| 33%
Skilled Craft
Workers
Service/
Maintenance 133] 133] 130 1 0 2 0 0 1 0 0 0 0 0 0 0 0] 100% 0%| 98% 1% 0% 2% 0% 0% 1%

TOTAL 469] 390] 378 4 2 5 1 0 4 791 79 0 0 0 0 0 2] 83%| 17%| 97% 1% 0% 1% 0% 0% 1%
Grand Total Employees for Region 9: Males: 390 Females: 79 Total Minorities: 12

83% 17% 3%
White: 457 African Am: 4 Hispanic: 2 Asian: 5 AI/AN: 1 NHOPI: 0 Disabled: 6
97% 1% 0% 1% 0% 0% 1%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islande
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: 10
MALES FEMALES PERCENTAGES
Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AAHL A AN OPI D M F W  B/AA  H/L A  AlI/AN NHOPI D
Officials &
Administrators 48] 36] 35 0 1 0 0 0 2] 12] 10 1 0 1 0 0 0] 75%[ 25%| 94% 2% 2% 2% 0% 0% 4%
Professionals 79] 66] 63 3 0 0 0 0 2] 13] 13 0 0 0 0 0 0] 84%| 16%| 96% 4% 0% 0% 0% 0% 3%
Technicians 29] 19 19 0 0 0 0 0 0] 10 7 3 0 0 0 0 1] 66%]| 34%| 90%| 10% 0% 0% 0% 0% 3%
Protective Service
Workers
Paraprofessionals 10 5 5 0 0 0 0 0 0 5 5 0 0 0 0 0 0] 50%| 50%)]| 100% 0% 0% 0% 0% 0% 0%
Administrative/
Support 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0%)] 100%| 100% 0% 0% 0% 0% 0% 0%
Skilled Craft
Workers
Service/
Maintenance 143] 140] 129 9 1 0 1 0 1 3 3 0 0 0 0 0 0] 98% 2%| 92% 6% 1% 0% 1% 0% 1%
TOTAL 310] 266] 251| 12 2 0 1 0 5] 44] 39 4 0 1 0 0 1] 86%| 14%| 94% 5% 1% 0% 0% 0% 2%
Grand Total Employees for Region 10: Males: 266 Females: 44 Total Minorities: 20
86% 0% 6%
White: 290 African Am: 16 Hispanic: 2 Asian: 1 AI/AN: 1 NHOPI: 0 Disabled: 6
94% 5% 1% 0.3% 0% 0% 2%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islande
D=Disabled

DHR -9 (Rev. Feb 2012)
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Summary of Workforce Analysis by Region

Agency: IL Department of Transportation
Reporting Period: 4th Quarter - FY 2017
Region: Agency Total
MALES FEMALES PERCENTAGES
Grand All" NH Al NH

EEO Category Total Total W B/AAHL A AN OPI D Total W B/AA HL A AN OPI D M F W  B/AA  H/L A AI/AN NHOPI D

Officials &

Administrators 1078] 784] 684 56|/ 25| 18 1 0| 19] 294 228| 39| 14 12 1 0 4] 73%| 27%| 85% 9% 4% 3% 0% 0% 2%
Professionals 1294] 938 725 100| 55| 57 1 0| 24| 356] 274| 47| 27 8 0 0 9l 72%| 28%| 77%| 11% 6% 5% 0% 0% 3%
Technicians 476] 371 302 42| 15 9 3 0 8] 105 74| 24 4 3 0 0 3] 78%| 22%]| 79%| 14% 4% 3% 1% 0% 2%
Protective Service

Workers

Paraprofessionals 199 84 68 9 2 5 0 0 2] 115] 96| 11 5 2 1 0 8] 42%| 58%]| 82%| 10% 4% 4% 1% 0% 5%

Administrative/

Support 34 14 12 2 0 0 0 0 1 20] 18 1 1 0 0 0 2] 41%| 59%| 88% 9% 3% 0% 0% 0% 9%
Skilled Craft
Workers 77 76 63 7 6 0 0 0 0 1 1 0 0 0 0 0 0] 99% 1%| 83% 9% 8% 0% 0% 0% 0%
Service/
Maintenance 1822] 1803] 1551 159 80 9 3 1| 28 19] 12 7 0 0 0 0 0] 99% 1%| 86% 9% 4% 0% 0% 0% 2%
TOTAL 4980] 4070] 3405 375| 183 98 8 1] 82] 910] 703] 129| 51 25 2 0] 26] 82%| 18%| 82%| 10% 5% 2% 0% 0% 2%
Grand Total Employees for Agency : Males: 4070 Females: 910 Total Minorities: 872
82% 18% 18%
White: 4108 African Am: 504 Hispanic: 234 Asian: 123 Al/AN: 10 NHOPI: 1 Disabled: 108
82% 10% 5% 2% 0% 0% 2%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian & Alaska Native NHOPI=Native Hawaiian or Other Pacific Islandel
*D=Disabled
Agency EEO Officer: Secretary:
Carlos Ramirez Randall S. Blankenhorn

DHR -9 (Rev. Feb 2012)
September 2017 27



Affirmative Action Plan - 2018

Workforce Transactions Report
by EEO Category

Agency: IL Department of Transportation Reporting Period: ANNUAL - Fiscal Year 2017

EEO Category: Officials/Administrators

MALES FEMALES PERCENTAGES

Grand Al NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPI D M F W B/AA H/L A AI/ANNHOPI D
New Hires 54| 30f 28 2 0 0 0 0 0| 24 17 4 1 2 0 0 0] 56%)| 44%]| 83%]| 11%| 2%| 4%| 0%| 0% 0%
Promotions 150 103] 90 7 5 1 0 0 6] 47 36 7 4 0 0 0 1] 69%| 31%| 84% 9%| 6%| 1%| 0%| 0% 5%
Intra - Agency
Transfers
Suspensions 25| 15 7 8 0 0 0 0 0] 10 4 3 3 0 0 0 1] 60%| 40%| 44%| 44%| 12%| 0%| 0%| 0% 4%
Resignations 71] 54| 45 5 2 2 0 0 1] 17| 15 2 0 0 0 0 1] 76%| 24%]| 85%| 10%| 3%| 3%| 0%| 0% 3%
Discharges 4 3 2 1 0 0 0 0 1 1 1 0 0 0 0 0 0] 75%)]| 25%)| 75%]| 25%| 0%| 0%| 0%| 0%| 25%
Layoff 4 3 0 3 0 0 0 0 0 1 1 0 0 0 0 0 0] 75%)]| 25%)| 25%]| 75%| 0%| 0%| 0%| 0% 0%
Demotions
Reductions
Reinstatements 7 6 5 1 0 0 0 0 0 1 1 0 0 0 0 0 0] 86%| 14%)| 86%]| 14%| 0%| 0%| 0%| 0% 0%
Reemployment
Upward
Allocations
Downward
Allocations
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian

or Other Pacific Islander
D=Disabled

DHR - (Rev. 4-99)
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Agency: IL Department of Transportation

EEO Category: Professional

Workforce Transactions Report
by EEO Category

Reporting Period: ANNUAL - Fiscal Year 2017

MALES FEMALES PERCENTAGES
Grand Al/l NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W B/AA H/L A AI/ANNHOPI D
New Hires 135 92 65 3 9] 15 0 0 1] 43| 33 3 5 2 0 0 2| 68%| 32%| 73% 4%]| 10%| 13%|[ 0%| 0% 3%
Promotions 151| 116/ 81| 13| 15 7 0 0 1] 35| 19 6 6 4 0 0 0] 77%| 23%| 66%| 13%| 14% 7%| 0% 0% 1%
Intra - Agency
Transfers
Suspensions 16 7 5 1 1 0 0 0 0 9 7 2 0 0 0 0 0| 44%]| 56%]| 75%| 19% 6% 0%| 0%| 0% 0%
Resignations 88| 59| 42| 11 4 2 0 0 41 29| 21 4 1 3 0 0 1| 67%| 33%| 72%| 17% 6% 6%| 0%| 0% 8%
Discharges 3 1 0 1 0 0 0 0 0 2 2 0 0 0 0 0 0] 33%| 67%| 67%| 33% 0% 0%| 0%| 0% 0%
Layoff 27] 15[ 11 3 1 0 0 0 0] 12 7 4 1 0 0 0 0] 56%]| 44%| 67%| 26% 7% 0%| 0%| 0% 0%
Demotions
Reductions
Reinstatements 4 4 3 0 0 1 0 0 0 0 0 0 0 0 0 0 0| 100% 0%| 75% 0% 0%| 25%| 0%]| 0%|100%
Reemployment
Upward
Allocations
Downward
Allocations
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian
or Other Pacific Islander
D=Disabled
DHR - (Rev. 4-99)
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Agency: IL Department of Transportation

EEO Category: Technician

Workforce Transactions Report
by EEO Category

Reporting Period: ANNUAL - Fiscal Year 2017

MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W B/AA HIL A AI/AN NHOPI D
New Hires 13 6 4 0 1 1 0 0 0 7 5 1 1 0 0 0 0] 46%]| 54%| 69% 8%| 15% 8%| 0%| 0%| 0%
Promotions 14 13 8 5 0 0 0 0 0 1 1 0 0 0 0 0 0] 93% 7%| 64%| 36% 0% 0% 0%| 0%| 0%
Intra - Agency
Transfers
Suspensions 8 7 6 1 0 0 0 0 0 1 1 0 0 0 0 0 0] 88%]| 13%]| 88%| 13% 0% 0% 0%| 0%| 0%
Resignations 13 9 6 3 0 0 0 0 0 4 4 0 0 0 0 0 0] 69%)]| 31%]| 77%| 23% 0% 0%| 0%| 0%| 0%
Discharges 3 2 2 0 0 0 0 0 0 1 1 0 0 0 0 0 0] 67%]| 33%)]| 100% 0% 0% 0%| 0%| 0%| 0%
Layoff 2 0 0 0 0 0 0 0 0 2 0 1 1 0 0 0 0 0%| 100% 0%]| 50%| 50% 0%| 0%| 0%| 0%
Demotions
Reductions
Reinstatements
Reemployment
Upward
Allocations
Downward
Allocations
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian
or Other Pacific Islander
D=Disabled
DHR - (Rev. 4-99)
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Agency: IL Department of Transportation

EEO Category: Protective Service

Workforce Transactions Report
by EEO Category

Reporting Period: ANNUAL - Fiscal Year 2017

MALES FEMALES PERCENTAGES
Grand All NH All ' NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W B/AA H/IL A AI/ANNHOPI D
New Hires
Promotions

Resignations

Discharges

BY CMS

CURRENTLY EMPLOYED

Layoff

Demotions

Reductions

Reinstatements

Reemployment

Upward

Allocations

Downward

Allocations

W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian
or Other Pacific Islander

D=Disabled
DHR - (Rev. 4-99)
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Workforce Transactions Report
by EEO Category

Agency: IL Department of Transportation Reporting Period

EEO Category: Paraprofessional

- ANNUAL - Fiscal Year 2017

MALES FEMALES PERCENTAGES

Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W  B/AA  H/L A AI/ANNHOPI D
New Hires 78] 60 48 5 1 6 0 0 1] 18] 12 4 1 0 1 0 0] 77% 23%| 77%| 12% 3% 8%[ 1%| 0%| 0%
Promotions 7 1 1 0 0 0 0 0 0 6 6 0 0 0 0 0 0] 14% 86%)| 100%| 14% 0%| 0%| 0%| 0%| 0%
Intra - Agency
Transfers
Suspensions 2 1 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0] 50% 50%| 50% 0% 0%| 0%| 0%| 0%| 0%
Resignations 14 1 1 0 0 0 0 0 0] 13[ 11 2 0 0 0 0 0 7% 93%| 86%| 14% 0%| 0%| 0%| 0%| 0%
Discharges 2 1 1 0 0 0 0 0 0 1 0 1 0 0 0 0 0] 50% 50%)| 50%]|100%| 50%| 0%| 0%| 0%]| 0%
Layoff
Demotions
Reductions
Reinstatements 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0%]| 100%| 100% 0% 0%| 0%| 0%| 0%| 0%
Reemployment
Upward
Allocations
Downward
Allocations
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian

D=Disabled

DHR - (Rev. 4-99)
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Agency: IL Department of Transportation

EEO Category: Administrative Support
MALES

Workforce Transactions Report

by EEO Category

FEMALES

Grand

EEO Category Total Total W B/AA H/L

A

All NH All NH
AN OPI D Total W B/AA HL A AN OPI

D

Reporting Period: ANNUAL - Fiscal Year 2017

PERCENTAGES

W

B/AA  HI/L

A Al/AN NHOPI

D

New Hires 4 1 1 0

0

0 0 0 3 3 0 0 0 0 0

o

25%

75%

100%

0% 0%

0%

0%

0%

0%

Promotions

Intra - Agency
Transfers

Suspensions

Resignations 6 3 3 0

o

50%

50%

100%

0% 0%

0%

0%

0%

17%

Discharges

Layoff

Demotions

Reductions

Reinstatements 1 1 1 0

o

100%

0%

100%

0% 0%

0%

0%

0%

0%

Reemployment

Upward
Allocations

Downward
Allocations

W=White B/AA=Black or African American

DHR - (Rev. 4-99)
September 2017
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D=Disabled
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Workforce Transactions Report
by EEO Category

Agency: IL Department of Transportation

EEO Category: Skilled Craft
MALES FEMALES

Reporting Period: ANNUAL - Fiscal Year 2017

PERCENTAGES

Grand All NH All NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPI D M F

W

B/AA HI/L

A Al/AN NHOPI

D

New Hires 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0[ 100%]| 0%

0%

100%

0%

0%

0%

0%

0%

Promotions 11] 11 5 4 2 0 0 0 0 0 0 0 0 0 0 0 0[ 100%]| 0%

45%

36%

18%

0%

0%

0%

0%

Intra - Agency
Transfers

Suspensions 7 7 6 0 1 0 0 0 0 0 0 0 0 0 0 0 0[ 100%]| 0%

86%

0%

14%

0%

0%

0%

0%

Resignations 8 8 6 1 1 0 0 0 0 0 0 0 0 0 0 0 0[ 100%]| 0%

75%

13%

13%

0%

0%

0%

0%

Discharges

Layoff

Demotions

Reductions

Reinstatements

Reemployment

Upward
Allocations

Downward
Allocations

W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native

D=Disabled

DHR - (Rev. 4-99)
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Workforce Transactions Report
by EEO Category

Agency: IL Department of Transportation Reporting Period: ANNUAL - Fiscal Year 2017

EEO Category: Service Maintenance

MALES FEMALES PERCENTAGES

Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W B/AA H/L A AI/ANNHOPI D
New Hires 107| 107 92 7 6 2 0 0 2 0 0 0 0 0 0 0 0] 100%| 0% 86%| 6.5%| 6%| 2%| 0%| 0% 2%
Promotions 211 21 21 0 0 0 0 0 0 0 0 0 0 0 0 0 0| 100%| 0%]| 100%| 0.0%| 0%| 0%| 0%| 0% 0%
Intra - Agency
Transfers
Suspensions 89| 89 61| 22 2 1 3 0 2 0 0 0 0 0 0 0 0| 100%| 0% 69%| 25%| 2%| 1%| 3%| 0% 2%
Resignations 142| 142 133 4 4 0 1 0 1 0 0 0 0 0 0 0 0| 100%| 0% 94% 3%| 3%| 0%| 1%| 0% 1%
Discharges 15[ 15 8 7 0 0 0 0 0 0 0 0 0 0 0 0 0] 100%| 0% 53%| 47%| 0%| 0%| 0%| 0% 0%
Layoff
Demotions
Reductions
Reinstatements 5 4 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0] 80%)| 20% 60%| 20%|20%| 0%| 0%| 0% 0%
Reemployment
Upward
Allocations
Downward
Allocations
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian

or Other Pacific Islander
D=Disabled

DHR - (Rev. 4-99)
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Workforce Transactions Report

by EEO Category
Agency: IL Department of Transportation Reporting Period: ANNUAL - Fiscal Year 2017
EEO Category: Agency Total
MALES FEMALES PERCENTAGES
Grand Al/l NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPI D Total W B/AA HL A AN OPlI D M F W B/AA H/L A AI/ANNHOPI D
New Hires 392 297| 238| 18| 17| 24 0 0 4 95| 70| 12 8 4 1 0 2] 76%| 24%| 79% 8%| 6%| 7%| 0%| 0%| 2%
Promotions 354 265| 206] 29| 22 8 0 0 7] 89 62| 13[ 10 4 0 0 1| 75%]| 25%| 76%]| 12%]| 9%| 3%| 0%| 0%| 3%
Intra - Agency
Transfers
Suspensions 147| 126 85| 32 5 1 3 0 2l 21 13 5 3 0 0 0 1| 86%]| 14%| 67%| 25%]| 5%| 1%| 2%| 0%| 2%
Resignations 342 276| 236] 24| 11 4 1 0 7] 66 54 8 1 3 0 0 2] 81%|[ 19%| 85% 9%| 4%]| 2%[ 0%| O0%| 3%
Discharges 271 22| 13 9 0 0 0 0 1 5 4 1 0 0 0 0 0] 81%| 19%]| 63%| 37%| 0%| 0%| 0%| 0%| 5%
Layoff 33 18] 11 6 1 0 0 0 0] 15 8 5 2 0 0 0 0] 55%| 45%]| 58%| 33%| 9%| 0%| 0%| 0%| 0%
Demotions
Reductions
Reinstatements 171 14| 11 1 1 1 0 0 0 3 3 0 0 0 0 0 0] 82%| 18%| 82% 6%| 6%| 6%[ 0%| 0%| 0%

Reemployment

Upward
Allocations

Downward
Allocations

W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian or Alaska Native NHOPI=Native Hawaiian
or Other Pacific Islander
D=Disabled

DHR - (Rev. 4-99)
September 2017 36
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AVAILABILITY PERCENTAGES AND UNDERUTILIZATION

Introduction

The lllinois Department of Human Rights (IDHR) has developed a methodology for state entities
to prepare written Affirmative Action Plans based upon each state entity performing an analysis
of its workforce. The objective of this methodology is to provide a responsible way to compare
the availability of minorities and females to the workforce of each state entity.

The availability analysis provides a numerical measure of utilization through an analysis of the
internal workforce of each state entity and the availability of affirmative action groups in
surrounding labor area(s). Comparison of the availability numbers and the actual number of
minorities and women currently employed by the agency will indicate whether or not the agency
is underutilized. The resulting number becomes the ultimate goal of the agency.

It is necessary for the lllinois Department of Transportation (IDOT) to determine the availability
of minorities and females in each Equal Employment Opportunity (EEO) category for each IDOT
region. The sum of the availability for each region will be its overall availability and ultimate
goal.

Availability Percentage Worksheets

Computation of availability is based upon a two-factor weighted mathematical

formula. Availability percentage worksheets must be prepared for each IDHR region, and each
affirmative action group (Women, Black or African American, Hispanic or Latino, Asian,
American Indian and Alaska Native, Native Hawaiian or Other Pacific Islander) and each EEO
job category, when there are ten or more total employees in that job category in the region in
guestion.

The worksheet contains two factors used for calculating availability percentages. The statistics
for factor one is provided by IDHR for all agencies. Factor two is provided by the agency:

e Factor one — Those having requisite skills in the region
e Factor two — Those promotable, trainable, and transferable in the region

For purposes of factor two, IDOT determined which employees were promotable, trainable and
transferable in the region in question. IDHR’s rules (Title 56, Section 2520.700) define these
terms as follows: "Promotable” means agency employees who within the fiscal year, under
standard employment practices, are able to move from one of the EEO job categories to
another; "Trainable” means agency employees who within the fiscal year are eligible for
participation in established training programs that when completed would allow them to move
from one of the EEO job categories to another; "Transferable" means an agency employee
eligible for transfer within the fiscal year from one region to another.

Note that in the past, IDHR provided a chart showing promotional categories, which reflected

typical promotional patterns. This guidance is no longer provided, and each agency shall
determine its own promotional patterns for purposes of this analysis.
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The worksheet has six columns that are identified below:

e Column A - The grand total
¢ Column B - The affirmative action group
e Column C - Percentage of the grand total

e Column D - Value weight is a percentage assigned by the agency. This determination
should be based upon employment practices. The agency is free to give factors one
and two any value weight from 0% to 100%, with the understanding that the total of this
column must equal 100%.

e Column E - The weighted factor is the number arrived at by multiplying Column C by
Column D. - The sum of the figures in Column E is the availability percentage.

e Column F - Source of statistics
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Availability Percent Worksheet

AGENCY: IL Department of Transportation Affirmative Action Group:
Category:  Officials/Administrators WOMEN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 236,070 40.70% 75 30.53 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 100 22.22% 25 5.56 Agency Workforce.
100 28.87 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 53,735 9.27% 75 6.95 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 94 20.89% 25 5.22 Agency Workforce.
100 9.74 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 46,855 8.08% 75 6.06 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 55 12.22% 25 3.06 Agency Workforce.
100 7.29 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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AGENCY:
Category:

IL Department of Transportation
Officials/Administrators

Availability Percent Worksheet

Affirmative Action Group:
ASIAN

Region: 1

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 36,110 6.23% 75 4.67 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 55 12.22% 25 3.06 Agency Workforce.
100 6.18 Availability Percent
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 508 0.09% 75 0.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 1 0.22% 25 0.06 Agency Workforce.
100 0.10 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 579,975 190 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 450 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: IL Department of Transportation Affirmative Action Group:
Category:  Professionals WOMEN
Region: 1
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 454,510 54.91% 50 27.45 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 47 31.97% 50 15.99 Agency Workforce.
100 34.75 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 87,754 10.60% 50 5.30 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 40 27.21% 50 13.61 Agency Workforce.
100 15.12 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 55,200 6.67% 50 3.33 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 18 12.24% 50 6.12 Agency Workforce.
100 7.57 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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AGENCY:
Category:

IL Department of Transportation
Professionals

Availability Percent Worksheet

Affirmative Action Group:
ASIAN

Region: 1

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 87,895 10.62% 50 5.31 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 13 8.84% 50 4.42 Agency Workforce.
100 7.78 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 470 0.06% 50 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 1 0.68% 50 0.34 Agency Workforce.
100 0.29 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 827,810 159 0.02% 100 0.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 147 0 0.00% 0 0.00 Agency Workforce.
100 0.02 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: IL Department of Transportation Affirmative Action Group:
Category:  Technicians WOMEN
Region: 1
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 54,275 53.56% 80 42.85 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 22 47.83% 20 9.57 Agency Workforce.
100 41.93 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 15,940 15.73% 80 12.58 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 10 21.74% 20 4.35 Agency Workforce.
100 13.55 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 10,109 9.98% 80 7.98 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 5 10.87% 20 2.17 Agency Workforce.
100 8.12 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

Affirmative Action Group:

AGENCY: IL Department of Transportation ASIAN
Category:  Technicians Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 13,699 13.52% 80 10.82 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 4 8.70% 20 1.74 Agency Workforce.
100 10.04 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 123 0.12% 100 0.12 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 0 0.00% 0 0.00 Agency Workforce.
100 0.10 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 101,330 15 0.01% 100 0.01 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 46 0 0.00% 0 0.00 Agency Workforce.
100 0.01 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
WOMEN

Region: 1
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 1,410 60.36% 75 45.27 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 1 50.00% 25 12.50 Agency Workforce.
100 46.22 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 90 3.85% 100 3.85 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 0 0.00% 0 0.00 Agency Workforce.
100 3.08 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 71 3.04% 75 2.28 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 1 50.00% 25 12.50 Agency Workforce.
100 11.82 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 1

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 33 1.41% 100 1.41 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 0 0.00% 0 0.00 Agency Workforce.
100 1.13 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 11 0.47% 100 0.47 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 0 0.00% 0 0.00 Agency Workforce.
100 0.38 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 2,336 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 2 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation Affirmative Action Group:
Category:  Skilled Craft Workers WOMEN
Region: 1
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 20,320 6.40% 90 5.76 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 9 1.77% 10 0.18 Agency Workforce.
100 4.75 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Skilled Craft Workers AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 25,080 7.90% 90 7.11 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 119 23.43% 10 2.34 Agency Workforce.
100 7.56 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Skilled Craft Workers Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 76,295 24.03% 90 21.62 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 61 12.01% 10 1.20 Agency Workforce.
100 18.26 Availability Percent.
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AGENCY:
Category:

IL Department of Transportation
Skilled Craft Workers

Availability Percent Worksheet

Affirmative Action Group:
ASIAN

Region: 1

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 8,079 2.54% 90 2.29 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 4 0.79% 10 0.08 Agency Workforce.
100 1.89 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Skilled Craft Workers ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 330 0.10% 90 0.09 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 1 0.20% 10 0.02 Agency Workforce.
100 0.09 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Skilled Craft Workers PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 317,550 39 0.01% 100 0.01 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 508 0 0.00% 0 0.00 Agency Workforce.
100 0.01 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation Affirmative Action Group:
Category:  Service-Maintenance WOMEN
Region: 1
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 443,575 40.89% 100 40.89 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 32.71 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 175,780 16.20% 100 16.20 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 12.96 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 389,105 35.87% 100 35.87 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 28.70 Availability Percent.
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AGENCY:
Category:

IL Department of Transportation
Service-Maintenance

Availability Percent Worksheet

Affirmative Action Group:
ASIAN

Region: 1

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 50,230 4.63% 100 4.63 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 3.70 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 1,165 0.11% 100 0.11 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.09 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 1
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 1,084,740 320 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.02 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 1
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA H/L A AN OPI D |Total W B/AA HI/L A AN OPI M F W B/AA H/L A Al/AN NHOPI D
Officials /

Administrators] 246 180 128 26 16 [ 10| O 0 3 66 38 13 8 7 0 0 73% 27% 67% 16% 10% 7% 0% 0% 2%
Professionals] 349 | 274 | 150 | 46 | 20 [40| 0o | 0| 6] 75 ] 38 | 18 [ 13| 6] 0] 0 79% | 21% | s6% | 18% | 12% | 13% 0% 0% 3%
Technicians |1y 76 | 40 | 18 | 10| 7|1 |o|2])25] 8 | 12| 3|2|o0]o0 75% | 25% | 48% | 30% | 13% 9% 1% 0% 3%

Protective
Service
Para-
professionals 44 23 13 5 2 3 0 0 1 21 13 5 2 1 0 0 52% 48% 59% 23% 9% 9% 0% 0% 5%
Administrative
Support 2 1 1 0 0 0 0 0 0 1 0 0 1 0 0 0 50% 50% 50% 0% 50% 0% 0% 0% 0%
Skilled Craft | gg 68 | 55 | 7 | 6 |o|lolololo]o]| o]o]|o]lo]o 100% | 0% | 8% | 10% | 9% 0% 0% 0% 0%
Service /
Maintenance 508 499 319 | 114 | 61 4 1 0 9 9 4 5 0 0 0 0 98% 2% 64% 23% 12% 1% 0% 0% 2%
TOTAL 1318 1121 715 216 | 124 | 64 | 2 0 | 21] 197 ] 101 53 27 16| O 0 85% 15% 62% 20% 11% 6% 0% 0% 2%
Grand Total Employees for Region 1: Males: 1,121 Females: 197 Total Minorities: 502
85.05% 14.95% 38.09%
White: 816 B/AA: 269 H/L: 151 Asian: 80 AI/AN: 2 NHOPI: 0 Disabled: 29
61.91% 20.41% 11.46% 6.07% 0.15% 0.00% 2.20%
W=White B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Agency:

Affirmative Action Group:

Present Number
of Employees

Availability
Percent

Number Needed for Parity

Number of Affirmative
Action Group
Members Already
Employed

Underutilization

Agency:
Affirmative Action Group:

Present Number
of Employees

Availability
Percent

Number Needed for Parity

Number of Affirmative
Action Group
Members

Already Employed

Underutilization

DHR-8-AAP (Rev. Feb. 2012)

September 2017

Utilization Analysis

lllinois Department of Transportation

WOMEN Region 1
Officials/ Protective Para- Admnistrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft
246 349 101 44 2 68
28.87 34.75 41.93 46.22 49.39 4.75
(%]
71 121 42 8 20 0 3
&
[=]
S
S
s
66 75 25 i 21 1 0
5 46 17 P P 3
lllinois Department of Transportation
BLACK or AFRICAN AMERICAN Region 1
Officials/ Protective Para- Admnistrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft
246 349 101 44 2 68
9.74 15.12 13.55 3.08 12.08 7.56
wv
23 52 13 2 1 0 5
>
@
[=]
g
]
o
s
39 64 30 w 10 0 7
P P P P P P
52

Service/
Maintenance

508

32.71

166

157

Service/
Maintenance

508

12.96

65

119
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 1
Officials/ Protective Para- Admnistrative  Skilled Service/
Administrators Professionals Technicians Service Professionals  Support Craft  Maintenance

Present Number

of Employees 246 349 101 44 2 68 508

Availability

Percent 7.29 7.57 8.12 11.82 12.64 18.26 28.70
(%]

Number Needed for Parity 17 26 8 § 5 0 12 145
o

Number of Affirmative @

Action Group ]

Members Already %

Employed 24 42 13 “ 4 1 6 61

Underutilization P P P P P 6 84

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 1

Officials/ Protective Para- Admnistrative ~ Skilled Service/
Administrators Professionals Technicians Service Professionals  Support Craft ~ Maintenance

Present Number

of Employees 246 349 101 44 2 68 508

Availability

Percent 6.18 7.78 10.04 1.13 4.08 1.89 3.70

Number Needed for Parity 15 27 10 % 0 0 1 18
>

Number of Affirmative E

Action Group 3

Members Already a

Employed 17 46 9 2 4 0 0 4

Underutilization P P 1 P P 1 14
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 1
Officials/ Protective Para- Admnistrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 246 349 101 44 2 68

Availability

Percent 0.10 0.29 0.10 0.38 0.07 0.09

Number Needed for Parity 0 1 0 0 0 0
>
-]

Number of Affirmative o

Action Group 2

Members Already §

Employed 0 0 1 w 0 0 0

Underutilization P 1 P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 1

Officials/ Protective Para- Admnistrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 246 349 101 44 2 68

Availability

Percent 0.03 0.02 0.01 0.00 0.02 0.01
v

Number Needed for Parity 0 0 0 2 0 0 0
>
-]

Number of Affirmative o

Action Group 5

Members Already g

Employed 0 0 0 w 0 0 0

Underutilization P P P P P P
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 2
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 27,150 42.46% 100 42.46 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 33.96 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 2
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 5,790 9.05% 100 9.05 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 7.24 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 2
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 9,490 14.84% 100 14.84 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 11.87 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 2

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 1,310 2.05% 100 2.05 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.64 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 2
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 85 0.13% 100 0.13 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.11 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 2
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 63,950 20 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 2
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AAL HL A AN OPI D |Total W B/AAL HL A AN OPI D M F W B/AA H/L A AlI/AN NHOPI D
Officials /
Administrators
Professionals] 1 1 0 0o lolo]Jolo] o 0 0 0 |o]lo|lo|o] 100 ] 0% | 100 | ow 0% 0% 0% 0% 0%
Technicians
Protective
Service
Para-
professionals
Administrative
Support
Skilled Craft
Service /
Maintenance 44 44 42 1 1 0 0 0 1 0 0 0 0 0 0 0 0 100% 0% 95% 2% 2% 0% 0% 0% 2%
TOTAL 45 45 43 1 1 0 0 0 1 0 0 0 0 0 0 0 0 100% 0% 96% 2% 2% 0% 0% 0% 2%
Grand Total Employees for Region 2: Males: 45 Females: 0 Total Minorities: 2
100.00% 0.00% 4.44%
White: 43 B/AA: 1 HIL: 1 Asian: 0 Al/AN: 0 NHOPI: 0 Disabled: 1
95.56% 2.22% 2.22% 0.00% 0.00% 0.00% 2.22%
W=White  B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 2
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 0 1 0 0 0 0

Availability

Percent 29.55 46.86 50.71 56.46 54.20 5.22
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 2

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 0 1 0 0 0 0

Availability

Percent 1.70 3.53 291 16.09 5.02 1.85
[%2)

Number Needed for Parity 0 0 0 2 0 0 0
>
-]

Number of Affirmative a

Action Group S

Members &

Already Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 2
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 0 1 0 0 0 0

Availability

Percent 2.89 2.42 2.16 2.32 4.29 4.87

Number Needed for Parity 0 0 0 g 0 0 0
(S
>

Number of Affirmative 2

Action Group g

Members Already 2

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 2

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 0 1 0 0 0 0

Availability

Percent 1.90 3.05 3.06 0.31 0.86 0.73
[%2]

Number Needed for Parity 0 0 0 2 0 0 0
>
-]

Number of Affirmative a

Action Group S

Members Already &

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE

Officials/

Administrators Professionals Technicians Service

Present Number

of Employees 0 1 0
Availability
Percent 0.10 0.30 0.00
[%2]
Number Needed for Parity 0 0 0 2
>
-]
Number of Affirmative 2
Action Group S
Members Already &
Employed 0 0 0 2
Underutilization P P P
Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER

Officials/

Administrators Professionals Technicians Service

Present Number

of Employees 0 1 0
Availability
Percent 0.00 0.00 0.00
[%2]
Number Needed for Parity 0 0 0 2
>
-]
Number of Affirmative 2
Action Group S
Members Already &
Employed 0 0 0 2
Underutilization P P P
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Protective

Protective

Region 2

Para- Administrative  Skilled
Professionals  Support Craft
0 0 0
0.00 0.05 0.16
0 0 0
0 0 0
P P P
Region 2
Para- Administrative ~ Skilled
Professionals  Support Craft
0 0 0
0.00 0.03 0.01
0 0 0
0 0 0
P P P
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
WOMEN

Region: 3
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 8,530 35.53% 75 26.65 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 53 21.37% 25 5.34 Agency Workforce.
100 25.59 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 345 1.44% 75 1.08 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 8 3.23% 25 0.81 Agency Workforce.
100 1.51 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 819 3.41% 75 2.56 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 14 5.65% 25 1.41 Agency Workforce.
100 3.18 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 3

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 353 1.47% 75 1.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 6 2.42% 25 0.60 Agency Workforce.
100 1.37 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 30 0.12% 100 0.12 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 0 0.00% 0 0.00 Agency Workforce.
100 0.10 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,010 15 0.06% 100 0.06 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 248 0 0.00% 0 0.00 Agency Workforce.
100 0.05 Availability Percent.
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Affirmative Action Plan - 2018
Availability Percent Worksheet
AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
WOMEN

Region: 3
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 19,025 59.28% 50 29.64 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 37 34.58% 50 17.29 Agency Workforce.
100 37.54 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 705 2.20% 50 1.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 2 1.87% 50 0.93 Agency Workforce.
100 1.63 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 1,010 3.15% 50 157 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 5 4.67% 50 2.34 Agency Workforce.
100 3.13 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 3

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 649 2.02% 100 2.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 0 0.00% 0 0.00 Agency Workforce.
100 1.62 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 22 0.07% 100 0.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 0 0.00% 0 0.00 Agency Workforce.
100 0.05 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 32,095 10 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 107 0 0.00% 0 0.00 Agency Workforce.
100 0.02 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
WOMEN

Region: 3
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 3,255 56.66% 80 45.33 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 25 69.44% 20 13.89 Agency Workforce.
100 47.37 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 115 2.00% 80 1.60 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 1 2.78% 20 0.56 Agency Workforce.
100 1.73 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 332 5.78% 80 4.62 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 2 5.56% 20 1.11 Agency Workforce.
100 4.59 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 3

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 79 1.38% 100 1.38 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 0 0.00% 0 0.00 Agency Workforce.
100 1.10 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 15 0.26% 100 0.26 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 0 0.00% 0 0.00 Agency Workforce.
100 0.21 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 5,745 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 36 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
WOMEN

Region: 3
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 128 68.09% 75 51.06 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 3 100.00% 25 25.00 Agency Workforce.
100 60.85 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 14 7.45% 100 7.45 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
100 5.96 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 8 4.26% 100 4.26 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
100 3.40 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 3

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 1 0.53% 100 0.53 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
100 0.43 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 188 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 3
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 31,235 42.10% 100 42.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 33.68 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 3,100 4.18% 100 4.18 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 3.34 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 7,154 9.64% 100 9.64 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 7.71 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 3

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 898 1.21% 100 1.21 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.97 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 153 0.21% 100 0.21 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.16 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 3
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 74,200 24 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
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Affirmative Action Plan - 2018

Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 3
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AAL HL A AN OPI D |Total W B/AAL HL A AN OPI D M F W B/AA H/L A AlI/AN NHOPI D
Officials /

Administrators 105 89 82 3 2 2 0 0 1 16 16 0 0 0 0 0 1 85% 15% 93% 3% 2% 2% 0% 0% 2%
Professionals] ;7 136 | 118 | 6 6 | 6|l olo|ls)a] s | 1 5 lololo|lo] 77w | 23% 86% 4% 6% 3% 0% 0% 3%
Technicians | = 74 59 55 | 1 3 Jololola)a] 2] o 0o |o]lo|lo|lo] 8% 17% 94% 1% 4% 0% 0% 0% 1%

Protective
Service
Para-
professionals 33 11 11 0 0 0 0 0 0 22 19 1 2 0 0 0 0 33% 67% 91% 3% 6% 0% 0% 0% 0%
Administrative
Support 3 0 0 0 0 0 0 0 0 3 3 0 0 0 0 0 0 0% 100% 100% 0% 0% 0% 0% 0% 0%
Skilled Craft
Service /
Maintenance 187 186 178 3 4 1 0 0 3 1 1 0 0 0 0 0 0 99% 1% 96% 2% 2% 1% 0% 0% 2%
TOTAL 576 481 444 13 15 9 0 0 10 95 86 2 7 0 0 0 1 84% 16% 92% 3% 4% 2% 0% 0% 2%
Grand Total Employees for Region 3: Males: 481 Females: 95 Total Minorities: 46
83.51% 16.49% 7.99%
White: 530 B/AA: 15 HI/L: 22 Asian: 9 AI/AN: 0 NHOPI: 0 Disabled: 11
92.01% 2.60% 3.82% 1.56% 0.00% 0.00% 1.91%
W=White  B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Affirmative Action Plan - 2018

Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 3
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 25.59 37.54 47.37 60.85 55.38 0.00
(%]

Number Needed for Parity 26 66 33 g 20 1 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 16 41 12 2 22 3 0

Underutilization 10 25 21 P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 3

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 151 1.63 1.73 5.96 3.12 0.00
(%]

Number Needed for Parity 1 2 1 2 1 0 0
>
o

Number of Affirmative )

Action Group 3

Members &

Already Employed 3 7 1 2 1 0 0

Underutilization 2 P P 1 P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 3
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 3.18 3.13 4.59 3.40 4.05 0.00
(%]

Number Needed for Parity 3 5 3 2 1 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 2 11 3 2 2 0 0

Underutilization 1 P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 3

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 1.37 1.62 1.10 0.00 0.80 0.00
(%]

Number Needed for Parity 1 2 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 2 6 0 2 0 0 0

Underutilization P P P P P P
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Affirmative Action Plan - 2018

Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 3
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 0.10 0.05 0.21 0.43 0.03 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 3

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 105 177 71 33 3 0

Availability

Percent 0.05 0.02 0.00 0.00 0.02 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Affirmative Action Plan - 2018 L
Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 4
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 14,495 41.14% 100 41.14 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 32.92 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 4
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 1,195 3.39% 100 3.39 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 2.71 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 4
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 1,449 4.11% 100 4.11 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 3.29 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 4

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 290 0.82% 100 0.82 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.66 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 4
Facility: 0
A B Cc D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 12 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 4
Facility: 0
A B Cc D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 35,230 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 4
MALES FEMALES PERCENTAGES
Grand A/ NH A/ NH
EEO Category  Total Total w B/AA  HIL A AN OPI D | Total w B/AA  HIL A AN OPI M F W B/AA H/L A AlI/AN NHOPI D
Officials /
Administrators 3 2 2 0 0 0 0 0 0 1 1 0 0 0 0 0 67% 33% 100% 0% 0% 0% 0% 0% 0%
Professionals 1 0 0 0 0o lolo|loflo] 1 1 0 o |olo]o 0% 100% | 100% 0% 0% 0% 0% 0% 0%
Technicians 1 1 1 0 0o lolololo] o 0 0 o |olo]o 100% 0% 100% 0% 0% 0% 0% 0% 0%
Protective
Service
Para-
professionals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0% 0% 0% 0%
Administrative
Support 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0% 0% 0% 0%
Skilled Craft
Service /
Maintenance 105 104 101 1 1 1 0 0 1 1 1 0 0 0 0 0 99% 1% 97% 1% 1% 1% 0% 0% 1%
TOTAL 110 107 104 1 1 1 0 0 1 3 3 0 0 0 0 0 97% 3% 97% 1% 1% 1% 0% 0% 1%
Grand Total Employees for Region 4: Males: 107 Females: 3 Total Minorities: 3
97.27% 2.73% 2.73%
White: 107 B/AA: 1 HI/L: 1 Asian: 1 Al/AN: 0 NHOPI: 0 Disabled: 1
97.27% 0.91% 0.91% 0.91% 0.00% 0.00% 0.91%
W=White B/AA=Black or African American H/L=Hispanic or Latino A=Asian Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 4
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 3 1 1 0 0 0

Availability

Percent 31.88 50.68 56.60 64.29 0.00 0.00
(%]

Number Needed for Parity 0 0 0 E 0 0 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 1 1 0 w 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 4

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 3 1 1 0 0 0

Availability

Percent 0.93 1.03 4.62 17.67 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members &

Already Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Affirmative Action Plan - 2018

Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 4
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 3 1 1 0 0 0

Availability

Percent 0.71 1.01 0.56 0.00 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 4

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 3 1 1 0 0 0

Availability

Percent 0.87 1.67 0.11 0.00 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE

Officials/ Protective
Administrators Professionals Technicians Service

Present Number
of Employees 3 1 1
Availability
Percent 0.03 0.06 0.70

(%]
Number Needed for Parity 0 0 0 2

>

o
Number of Affirmative )
Action Group 3
Members Already a
Employed 0 0 0 3
Underutilization P P P
Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER

Officials/ Protective
Administrators Professionals Technicians Service

Present Number
of Employees 3 1 1
Availability
Percent 0.00 0.00 0.00

v
Number Needed for Parity 0 0 0 g

>

-+]
Number of Affirmative )
Action Group 3
Members Already a
Employed 0 0 0 3
Underutilization P P P
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Region 4

Para- Administrative  Skilled
Professionals  Support Craft
0 0 0
0.00 0.00 0.00
0 0 0
0 0 0
P P P
Region 4
Para- Administrative ~ Skilled
Professionals  Support Craft
0 0 0
0.00 0.00 0.00
0 0 0
0 0 0
P P P

Service/
Maintenance

105

0.03

Service/
Maintenance

105

0.00
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
WOMEN

Region: 5
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 15,595 40.88% 75 30.66 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 131 33 25.19% 25 6.30 Agency Workforce.
100 29.57 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 1,150 3.01% 75 2.26 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 131 14 10.69% 25 2.67 Agency Workforce.
100 3.95 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 729 1.91% 75 1.43 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 131 8 6.11% 25 1.53 Agency Workforce.
100 2.37 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 5

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 695 1.82% 75 1.37 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 125 3 2.40% 25 0.60 Agency Workforce.
100 1.57 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 14 0.04% 75 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 131 1 0.76% 25 0.19 Agency Workforce.
100 0.17 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 38,145 15 0.04% 100 0.04 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 131 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
WOMEN

Region: 5
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 31,820 54.04% 50 27.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 18 41.86% 50 20.93 Agency Workforce.
100 38.36 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 2,134 3.62% 50 1.81 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 4 9.30% 50 4.65 Agency Workforce.
100 5.17 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 973 1.65% 50 0.83 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 3 6.98% 50 3.49 Agency Workforce.
100 3.45 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 5

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 3,565 6.05% 100 6.05 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 0 0.00% 0 0.00 Agency Workforce.
100 4.84 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 44 0.07% 50 0.04 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 1 2.33% 50 1.16 Agency Workforce.
100 0.96 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 58,885 10 0.02% 100 0.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 43 0 0.00% 0 0.00 Agency Workforce.
100 0.01 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
WOMEN

Region: 5
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 6,080 61.60% 80 49.28 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 9 81.82% 20 16.36 Agency Workforce.
100 52.52 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 265 2.68% 80 2.15 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 1 9.09% 20 1.82 Agency Workforce.
100 3.17 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 95 0.96% 80 0.77 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 1 9.09% 20 1.82 Agency Workforce.
100 2.07 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 5

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 435 4.41% 100 4.41 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
100 3.53 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 4 0.04% 100 0.04 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 9,870 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
WOMEN

Region: 5
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 374 62.75% 100 62.75 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 50.20 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 37 6.21% 100 6.21 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 4.97 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 9 1.51% 100 1.51 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.21 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 5

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 5 0.84% 100 0.84 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.67 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 1 0.17% 100 0.17 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.13 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 596 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 5
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 36,285 41.04% 100 41.04 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 32.83 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 7,535 8.52% 100 8.52 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 6.82 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 3,985 4.51% 100 4.51 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 3.61 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 5

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 842 0.95% 100 0.95 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.76 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 115 0.13% 100 0.13 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.10 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 5
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 88,420 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 5
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA H/L A AN OPI D |Total W B/AA HI/L A AN OPI M F W B/AA H/L A Al/AN NHOPI D
Officials /

Administrators 55 46 43 2 1 0 0 0 0 9 7 2 0 0 0 0 84% 16% 91% 7% 2% 0% 0% 0% 0%
Professionals| g9 75 | 59| 9 | a|3|o|lo|1]2a]l2 ]| 2]2]ofo]o 76% | 24% | 80% | 11% 6% 3% 0% 0% 2%
Technicians | = 3, 23 | 18 | 3 1 Jol1]o]l1]l o] s 0 1 lolo]o 72% | 28% | s81% 9% 6% 0% 3% 0% 3%

Protective
Service
Para-
professionals 11 2 2 0 0 0 0 0 0 9 7 1 1 0 0 0 18% 82% 82% 9% 9% 0% 0% 0% 0%
Administrative
Support 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0% 0% 0% 0%
Skilled Craft
Service /
Maintenance 185 183 163 10 8 1 1 0 7 2 2 0 0 0 0 0 99% 1% 89% 5% 4% 1% 1% 0% 4%
TOTAL 382 329 285 24 14 4 2 0 9 53 44 5 4 0 0 0 86% 14% 86% 8% 5% 1% 1% 0% 3%
Grand Total Employees for Region 5: Males: Females: Total Minorities: 53
86.13% 13.87% 13.87%
White: 329 B/AA: 29 H/L: 18 Asian: 4 AI/AN: 2 NHOPI: 0 Disabled: 10
86.13% 7.59% 4.71% 1.05% 0.52% 0.00% 2.62%
W=White B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled

DHR-9 (Rev. Feb. 2012)

September 2017

91




Affirmative Action Plan - 2018

Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 5
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft
Present Number
of Employees 55 99 32 11 0 0
Availability
Percent 29.57 38.36 52.52 50.20 0.00 0.00
(%]
Number Needed for Parity 16 37 16 g 5 0 0
>
o
Number of Affirmative )
Action Group 3
Members Already a
Employed 9 24 9 2 9 0 0
Underutilization 7 13 7 P P P
Agency: lllinois Department of Transportation
Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 5
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft
Present Number
of Employees 55 99 32 11 0 0
Availability
Percent 3.95 5.17 3.17 4.97 0.00 0.00
(%]
Number Needed for Parity 2 5 1 2 0 0 0
>
o
Number of Affirmative )
Action Group 3
Members &
Already Employed 4 11 3 2 1 0 0
Underutilization P P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 5
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 55 99 32 11 0 0

Availability

Percent 2.37 3.45 2.07 1.21 0.00 0.00
(%]

Number Needed for Parity 1 3 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 1 6 2 2 1 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 5

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 55 99 32 11 0 0

Availability

Percent 1.57 4.84 3.53 0.67 0.00 0.00
(%]

Number Needed for Parity 0 4 1 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 3 0 2 0 0 0

Underutilization P 1 1 P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 5
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 55 99 32 11 0 0

Availability

Percent 0.17 0.96 0.03 0.13 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 1 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 5

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 55 99 32 11 0 0

Availability

Percent 0.03 0.01 0.00 0.00 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Service-Maintenance WOMEN
Region: 6
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 19,955 40.94% 100 40.94 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 32.75 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 6
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 6,165 12.65% 100 12.65 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 10.12 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 6
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 3,385 6.94% 100 6.94 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 5.56 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 6

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 1,088 2.23% 100 2.23 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.79 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 6
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 64 0.13% 100 0.13 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.11 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 6
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 48,745 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Agency: lllinois Department of Transportation

Region: 6

Grand

EEO Category Total

Total W B/AA H/L
Officials /

MALES

Workforce Analysis by Region

Al/ NH

A AN OPI D

Total W

FEMALES
Al/ NH

Reporting Period: 4th Quarter - FY 2017

Administrators 4 4 4

B/AA  H/L

PERCENTAGES

Professionals

0 0

oOjl0]foO 0 0 0

A AN OPI D M

0 0 0] 0 0] 0

W

B/AA

H/L

A Al/AN

NHOPI

Technicians

Protective

100%

0%

100%

0%

0%

0% 0%

0%

D

0%

Service
Para-

professionals
Administrative

Support

Skilled Craft

Service /

Maintenance 108 107 105

TOTAL 112

109

0 99%

1%

97%

3%

0%

0% 0%

Grand Total Employees for Region 6:

Males:

111 Females:

0 99%

1%

97%

3%

0%

0% 0%

0%

0%

0%

White: 109

B/AA: 3

99.11%

1

Total Minorities:
0.89%

3

0%

97.32%

W=White

2.68%

B/AA=Black or African American
DHR-9 (Rev. Feb. 2012)

H/L=Hispanic or Latino

H/L: 0
0.00%

A=Asian

Asian: 0

Al/AN:
0.00%

Al/AN=American Indian and Alaska Native

2.68%

0

NHOPI: 0
0.00%

Disabled: 0
0.00%

0.00%

September 2017
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 6
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 4 0 0 0 0 0

Availability

Percent 0.00 41.99 46.70 56.59 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 6

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 4 0 0 0 0 0

Availability

Percent 3.15 3.27 5.56 1.95 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members &

Already Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

DHR-8-AAP (Rev. Feb. 2012)

September 2017 98

Service/
Maintenance

108

32.75

35

34

Service/
Maintenance

108

10.12
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 6
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 4 0 0 0 0 0

Availability

Percent 1.54 341 1.07 0.00 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 6

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 4 0 0 0 0 0

Availability

Percent 2.78 9.92 6.83 1.95 0.00 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

DHR-8-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Officials/Administrators WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 11,365 39.24% 75 29.43 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 149 34.25% 25 8.56 Agency Workforce.
100 30.40 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 844 2.91% 75 2.19 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 38 8.74% 25 2.18 Agency Workforce.
100 3.50 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 389 1.34% 75 1.01 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 20 4.60% 25 1.15 Agency Workforce.
100 1.73 Availability Percent.

DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 320 1.10% 75 0.83 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 9 2.07% 25 0.52 Agency Workforce.
100 1.08 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 44 0.15% 75 0.11 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 1 0.23% 25 0.06 Agency Workforce.
100 0.14 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 28,960 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 435 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.

DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Professionals WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 24,855 57.58% 50 28.79 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 65 33.51% 50 16.75 Agency Workforce.
100 36.43 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 1,885 4.37% 50 2.18 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 12 6.19% 50 3.09 Agency Workforce.
100 4.22 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 438 1.01% 50 0.51 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 1 0.52% 50 0.26 Agency Workforce.
100 0.61 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 1,305 3.02% 50 1.51 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 3 1.55% 50 0.77 Agency Workforce.
100 1.83 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 58 0.13% 100 0.13 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 1 0.52% 0 0.00 Agency Workforce.
100 0.11 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 43,165 30 0.07% 100 0.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 194 0 0.00% 0 0.00 Agency Workforce.
100 0.06 Availability Percent.

DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Technicians WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 5,715 66.38% 80 53.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 83 49 59.04% 20 11.81 Agency Workforce.
100 51.93 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 265 3.08% 80 2.46 Availability Percent.
2. Those promotable, trainable,
and transferable in the region. 83 5 6.02% 20 1.20 Agency Workforce.
100 2.93 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 34 0.39% 100 0.39 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 83 0 0.00% 0 0.00 Agency Workforce.
100 0.32 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 160 1.86% 80 1.49 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 83 1 1.20% 20 0.24 Agency Workforce.
100 1.38 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 35 0.41% 80 0.33 Availability Percent.
2. Those promotable, trainable,
and transferable in the region. 83 1 1.20% 20 0.24 Agency Workforce.
100 0.45 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 8,610 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 83 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Paraprofessionals WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 137 57.32% 75 42.99 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 25 12 48.00% 25 12.00 Agency Workforce.
100 43.99 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 36 15.06% 75 11.30 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 43 3 6.98% 25 1.74 Agency Workforce.
100 10.43 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 0 0.00% 0 0.00 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 25 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 0 0.00% 0 0.00 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 24 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 0 0.00% 0 0.00 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 24 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 239 0 0.00% 0 0.00 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 24 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Administrative Support WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 46,865 68.61% 100 68.61 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 54.89 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Administrative Support AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 4,299 6.29% 100 6.29 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 5.03 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Administrative Support Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 956 1.40% 100 1.40 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.12 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Administrative Support

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 334 0.49% 100 0.49 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.39 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Administrative Support ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 65 0.10% 100 0.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.08 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Administrative Support PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 68,310 14 0.02% 100 0.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.02 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Service-Maintenance WOMEN
Region: 7
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 31,655 43.92% 100 43.92 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 35.14 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 6,635 9.21% 100 9.21 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 7.37 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 1,953 2.71% 100 2.71 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 2.17 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 7

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 430 0.60% 100 0.60 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.48 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 42 0.06% 100 0.06 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.05 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 7
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 72,070 15 0.02% 100 0.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.02 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 7
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA HL A AN OPlI D |Total W B/AA- HL A AN OPlI D M F W B/AA H/L A Al/AN NHOPI D
Officials /

Administrators 445 299 271 18 4 5 1 0 10 | 146 | 116 20 6 4 0 0 0 67% 33% 87% 9% 2% 2% 0% 0% 2%
professionals|  5,, 100 154 190 |12 | 5| 1] o]le6)a3) 2] 12| 7 2|00 3] 5% | 41% 82% 10% 6% 2% 0% 0% 3%
Technicians | 1) 95 89 | 4 1 |1]lo]lol3]] 12 3 o |1]olo] 1] sew 14% 91% 6% 1% 2% 0% 0% 4%

Protective
Service 6
Para-
professionals 58 21 19 2 0 0 0 0 1 37 35 0 0 1 1 0 1 36% 64% 93% 3% 0% 2% 2% 0% 3%
Administrative
Support 25 13 11 2 0 0 0 0 1 12 11 1 0 0 0 0 0 52% 48% 88% 12% 0% 0% 0% 0% 4%
b 9 8 8 0 ololololo] 1 1 0 o lololo| o] 8% 11% | 100% 0% 0% 0% 0% 0% 0%
Service /
Maintenance 176 176 171 5 0 0 0 0 0 0 0 0 0 0 0 0 0 100% 0% 97% 3% 0% 0% 0% 0% 0%
TOTAL 1148 803 723 50 17 11 2 0 21 )| 345 ) 287 36 13 8 1 0 11 70% 30% 88% 7% 3% 2% 0% 0% 3%
Grand Total Employees for Region 7: Males: 803 Females: 345 Total Minorities: 138
69.95% 30.05% 12.02%
White: 1,010 B/AA: 86 H/L: 30 Asian: 19 Al/AN: 3 NHOPI: 0 Disabled: 32
87.98% 7.49% 2.61% 1.66% 0.26% 0.00% 2.79%
W=White  B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 7
Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25

Availability

Percent 30.40 36.43 51.93 43.99 54.89
v

Number Needed for Parity 135 118 57 2 25 13
>
o

Number of Affirmative )

Action Group 5

Members Already a

Employed 146 133 16 2 37 12

Underutilization P P 41 P 1

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 7

Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25
Availability
Percent 3.50 4.22 2.93 10.43 5.03
Number Needed for Parity 15 13 3 g 6 1
>
o
Number of Affirmative )
Action Group 5
Members a
Already Employed 38 31 7 2 2 3
Underutilization P P P 4 P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 7
Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25

Availability

Percent 1.73 0.61 0.32 0.00 1.12
(%]

Number Needed for Parity 7 1 0 2 0 0
>
o

Number of Affirmative )

Action Group 5

Members Already a

Employed 10 19 1 2 0 0

Underutilization P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 7

Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25
Availability
Percent 1.08 1.83 1.38 0.00 0.39
Number Needed for Parity 4 5 1 g 0 0
>
o
Number of Affirmative )
Action Group 5
Members Already a
Employed 9 7 2 2 1 0
Underutilization P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 7
Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25

Availability

Percent 0.14 0.11 0.45 0.00 0.08
(%]

Number Needed for Parity 0 0 0 2 0 0
>
o

Number of Affirmative )

Action Group 5

Members Already a

Employed 1 1 0 2 1 0

Underutilization P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 7

Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 445 324 111 58 25
Availability
Percent 0.00 0.06 0.00 0.00 0.02
Number Needed for Parity 0 0 0 g 0 0
>
o
Number of Affirmative )
Action Group 5
Members Already a
Employed 0 0 0 2 0 0
Underutilization P P P P P
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Officials/Administrators WOMEN
Region: 8
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 10,780 39.48% 75 29.61 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 57 30.32% 25 7.58 Agency Workforce.
100 29.75 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 2,019 7.39% 75 5.55 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 50 26.60% 25 6.65 Agency Workforce.
100 9.76 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 405 1.48% 75 111 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 3 1.60% 25 0.40 Agency Workforce.
100 1.21 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 8

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 108 0.40% 75 0.30 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 2 1.06% 25 0.27 Agency Workforce.
100 0.45 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 20 0.07% 100 0.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 0 0.00% 0 0.00 Agency Workforce.
100 0.06 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 27,305 74 0.27% 100 0.27 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 188 0 0.00% 0 0.00 Agency Workforce.
100 0.22 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Professionals WOMEN
Region: 8
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 24,625 60.19% 50 30.09 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 34 42.50% 50 21.25 Agency Workforce.
100 41.07 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 3,633 8.88% 50 4.44 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 27 33.75% 50 16.88 Agency Workforce.
100 17.05 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 817 2.00% 100 2.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 0 0.00% 0 0.00 Agency Workforce.
100 1.60 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 8

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 473 1.16% 50 0.58 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 2 2.50% 50 1.25 Agency Workforce.
100 1.46 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 40 0.10% 100 0.10 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 0 0.00% 0 0.00 Agency Workforce.
100 0.08 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 40,915 29 0.07% 100 0.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 80 0 0.00% 0 0.00 Agency Workforce.
100 0.06 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Technicians WOMEN
Region: 8
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 4,195 61.47% 80 49.17 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 12 70.59% 20 14.12 Agency Workforce.
100 50.63 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 660 9.67% 80 7.74 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 6 35.29% 20 7.06 Agency Workforce.
100 11.84 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 133 1.95% 100 1.95 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 0 0.00% 0 0.00 Agency Workforce.
100 1.56 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 8

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 75 1.10% 80 0.88 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 1 5.88% 20 1.18 Agency Workforce.
100 1.64 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 6,825 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 17 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Paraprofessionals WOMEN
Region: 8
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 6,025 84.40% 100 84.40 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 67.52 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 1,215 17.02% 100 17.02 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 13.62 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 174 2.44% 100 2.44 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.95 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 8

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 46 0.64% 100 0.64 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.52 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 6 0.08% 100 0.08 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.07 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 0 0.00% 0 0.00 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation Affirmative Action Group:
Category:  Service-Maintenance WOMEN
Region: 8
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 37,275 44.07% 100 44.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 35.26 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 11,285 13.34% 100 13.34 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 10.67 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 2,604 3.08% 100 3.08 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 2.46 Availability Percent.
DHR-5-AAP (Rev. Feb. 2012)
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Availability Percent Worksheet

AGENCY: lllinois Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 8

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 948 1.12% 100 1.12 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.90 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 119 0.14% 100 0.14 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.11 Availability Percent.
Affirmative Action Group:
AGENCY: lllinois Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 8
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 84,580 10 0.01% 100 0.01 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.01 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 8
MALES FEMALES PERCENTAGES
Grand Al NH Al/ NH
EEO Category  Total Total w BIAA. HL A AN OPI D | Total W BIAAL HL A AN OPI D M F W B/AA HIL A Al/AN NHOPI D
Officials /

Administrators 72 50 42 7 0 1 0 0 0 22 18 3 0 0 1 0 0 69% 31% 83% 14% 0% 1% 1% 0% 0%
Professionals | =g 90 71 | 15 | 3 1] ool s} s ) 21| 4] o0oololo] 1] 72% 28% 74% 23% 2% 1% 0% 0% 3%
Technicians 63 41 25 | 15 | o[ 1]o]ol1]22] 1 6 0o loflo]lol o] e% 35% 65% 33% 0% 2% 0% 0% 2%

Protective
Service
Para-
professionals 17 5 2 2 0 1 0 0 0 12 8 4 0 0 0| o 1 29% 71% 59% 35% 0% 6% 0% 0% 6%
Administrative
Support
Skilled Craft
Service /
Maintenance 233 231 213 13 4 0| o 1 1 2 1 1 0 0 0| o 0 99% 1% 92% 6% 2% 0% 0% 0% 0%
TOTAL 510 417 353 52 7 41 0 1 5 93 64 28 0 0 1 0 2 82% 18% 82% 16% 1% 1% 0% 0% 1%
Grand Total Employees for Region 8: Males: 417 Females: 93 Total Minorities: 93
81.76% 18.24% 18.24%
White: 417 B/AA: 80 H/L: 7 Asian: 4 AI/AN: 1 NHOPI: 1 Disabled: 7
81.76% 15.69% 1.37% 0.78% 0.20% 0.20% 1.37%
W=White B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 8
Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 72 125 63 17 0

Availability

Percent 29.75 41.07 50.63 67.52 54.96
(%]

Number Needed for Parity 21 51 31 E 11 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 22 35 22 wi 12 0

Underutilization P 16 9 P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 8

Officials/ Protective Para- Administrative

Administrators Professionals Technicians Service Professionals  Support

Present Number

of Employees 72 125 63 17 0

Availability

Percent 9.76 17.05 11.84 13.62 7.49
(%]

Number Needed for Parity 7 21 7 E 2 0
>
-]

Number of Affirmative a

Action Group §

Members %

Already Employed 10 29 21 w 6 0

Underutilization P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 8
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 72 125 63 17 0 0

Availability

Percent 121 1.60 1.56 1.95 1.73 181
(%]

Number Needed for Parity 0 1 0 E 0 0 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 0 3 0 w 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 8

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 72 125 63 17 0 0

Availability

Percent 0.45 1.46 0.88 0.52 0.89 0.27
(%]

Number Needed for Parity 0 1 0 E 0 0 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 1 1 1 w 1 0 0

Underutilization P P P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 8
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 72 125 63 17 0 0

Availability

Percent 0.06 0.08 0.00 0.07 0.18 0.11
(%]

Number Needed for Parity 0 0 0 E 0 0 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 1 0 0 w 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 8

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 72 125 63 17 0 0

Availability

Percent 0.22 0.06 0.00 0.00 0.02 0.33
(%]

Number Needed for Parity 0 0 0 E 0 0 0
>
-]

Number of Affirmative a

Action Group §

Members Already %

Employed 0 0 0 w 0 0 0

Underutilization P P P P P P
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
WOMEN

Region: 9
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 4,285 34.31% 75 25.73 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 45 21.74% 25 5.43 Agency Workforce.
100 24.93 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 79 0.63% 75 0.47 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 3 1.45% 25 0.36 Agency Workforce.
100 0.67 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 29 0.23% 75 0.17 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 1 0.48% 25 0.12 Agency Workforce.
100 0.24 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 9

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 129 1.03% 75 0.77 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 2 0.97% 25 0.24 Agency Workforce.
100 0.81 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 1 0.48% 100 0.48 Agency Workforce.
100 0.39 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 12,490 4 0.03% 100 0.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 207 0 0.00% 0 0.00 Agency Workforce.
100 0.03 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
WOMEN

Region: 9
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 10,315 61.18% 50 30.59 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 23 23.71% 50 11.86 Agency Workforce.
100 33.96 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 299 1.77% 50 0.89 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 1 1.03% 50 0.52 Agency Workforce.
100 1.12 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 109 0.65% 100 0.65 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 0 0.00% 0 0.00 Agency Workforce.
100 0.52 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 9

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 283 1.68% 100 1.68 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 1 1.03% 0 0.00 Agency Workforce.
100 1.34 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 4 0.02% 50 0.01 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 1 1.03% 50 0.52 Agency Workforce.
100 0.42 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 16,860 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 97 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
WOMEN

Region: 9
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 1,765 65.49% 80 52.39 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 12 41.38% 20 8.28 Agency Workforce.
100 48.54 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 25 0.93% 100 0.93 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 0 0.00% 0 0.00 Agency Workforce.
100 0.74 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 10 0.37% 100 0.37 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 0 0.00% 0 0.00 Agency Workforce.
100 0.30 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 9

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 54 2.00% 80 1.60 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 1 3.45% 20 0.69 Agency Workforce.
100 1.83 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 2,695 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 29 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
WOMEN

Region: 9
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 144 67.29% 75 50.47 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 3 100.00% 25 25.00 Agency Workforce.
100 60.37 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 12 5.61% 100 5.61 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
100 4.49 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 1 0.47% 100 0.47 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
100 0.37 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 9

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 214 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 3 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 9
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 20,245 42.82% 100 42.82 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 34.26 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 494 1.04% 100 1.04 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.84 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 766 1.62% 100 1.62 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 1.30 Availability Percent.

DHR-5-AAP (Rev. Feb. 2012)
September 2017 138



Affirmative Action Plan - 2018 L
Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 9

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 380 0.80% 100 0.80 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.64 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 43 0.09% 100 0.09 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.07 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 9
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 47,280 8 0.02% 100 0.02 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.01 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 9
MALES FEMALES PERCENTAGES
Grand Al NH Al NH
EEO Category Total Total W B/AA H/L A AN OPI D |Total W B/AA HI/L A AN OPI D M F W B/AA H/L A Al/AN NHOPI D
Officials /
Administrators] 100 78 77 0 1 0 0 0 3 22 22 0 0 0 0 0 1 ] 78.00% | 22.00% § 99.00% | 0.00% | 1.00% | 0.00% | 0.00% [ 0.00% | 4.00%
Professionals] 439 | 105 | 100 | 2 1 |2|olo| o] 3] 3| o | o |o]|o]| o] o]7554%]2446%]| 9640% | 1.44% | 0.72% | 1.44% | 0.00% | 0.00% | 0.00%
Technicians
68 57 55 1 0 0 1 0 0 11 11 0 0 0 0 0 0 |J 83.82% | 16.18% | 97.06% | 1.47% | 0.00% | 0.00% | 1.47% | 0.00% | 0.00%
Protective
Service
Para-
professionals 26 17 16 0 0 1 0 0 0 9 9 0 0 0 0 0 0 | 65.38% | 34.62% | 96.15% | 0.00% | 0.00% | 3.85% | 0.00% | 0.00% | 0.00%
Administrative
Support 3 0 0 0 0 0 0 0 0 3 3 0 0 0 0 0 1 ] 0.00% J100.00%f100.00%| 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 33.33%
Skilled Craft
Service /
Maintenance 133 133 130 1 0 2 0 0 1 0 0 0 0 0 0 0 0 ]100.00%) 0.00% | 97.74% | 0.75% [ 0.00% | 1.50% | 0.00% | 0.00% | 0.75%
TOTAL 469 390 378 4 2 5 1 0 4 79 79 0 0 0 0 0 2 | 83.16% | 16.84% | 97.44% | 0.85% | 0.43% | 1.07% | 0.21% | 0.00% | 1.28%
Grand Total Employees for Region 9: Males: 390 Females: 79 Total Minorities: 12
83.16% 16.84% 2.56%
White: 457 B/AA: 4 HI/L: 2 Asian: 5 AI/AN: 1 NHOPI: 0 Disabled: 6
97.44% 0.85% 0.43% 1.07% 0.21% 0.00% 1.28%
W=White B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 9
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 24.93 33.96 48.54 60.37 54.72 0.00
(%]

Number Needed for Parity 24 47 33 g 15 1 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 22 34 11 2 9 3 0

Underutilization 2 13 22 6 P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 9

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 0.67 112 0.74 4.49 8.03 0.00
(%]

Number Needed for Parity 0 1 0 2 1 0 0
>
o

Number of Affirmative )

Action Group 3

Members &

Already Employed 0 2 1 2 0 0 0

Underutilization P P P 1 P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 9
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 0.24 0.52 0.30 0.37 1.85 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 1 1 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 9

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 0.81 1.34 1.83 0.00 0.95 0.00
(%]

Number Needed for Parity 0 1 1 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 2 0 2 1 0 0

Underutilization P P 1 P P P

DHR-8-AAP (Rev. Feb. 2012)
September 2017 142

Service/
Maintenance

133

1.30

Service/
Maintenance

133

0.64



Affirmative Action Plan - 2018

Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 9
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 0.39 0.42 0.00 0.00 0.20 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 1 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 9

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 100 139 68 26 3 0

Availability

Percent 0.03 0.00 0.00 0.00 0.02 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
WOMEN

Region: 10
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 5,180 36.67% 75 27.50 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 23 21.30% 25 5.32 Agency Workforce.
100 26.26 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Officials/Administrators AMERICAN
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 280 1.98% 75 1.49 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 6 5.56% 25 1.39 Agency Workforce.
100 2.30 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Officials/Administrators Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 192 1.36% 100 1.36 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 0 0.00% 0 0.00 Agency Workforce.
100 1.09 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Officials/Administrators

Affirmative Action Group:
ASIAN

Region: 10

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 113 0.80% 100 0.80 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 0 0.00% 0 0.00 Agency Workforce.
100 0.64 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Officials/Administrators ALASKA NATIVE
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 54 0.38% 100 0.38 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 0 0.00% 0 0.00 Agency Workforce.
100 0.31 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Officials/Administrators PACIFIC ISLANDER
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 14,125 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 108 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
WOMEN

Region: 10
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 14,695 60.74% 50 30.37 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 16 40.00% 50 20.00 Agency Workforce.
100 40.29 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Professionals AMERICAN
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 745 3.08% 50 1.54 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 3 7.50% 50 3.75 Agency Workforce.
100 4.23 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Professionals Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 384 1.59% 100 1.59 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 0 0.00% 0 0.00 Agency Workforce.
100 1.27 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Professionals

Affirmative Action Group:
ASIAN

Region: 10

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 733 3.03% 100 3.03 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 0 0.00% 0 0.00 Agency Workforce.
100 2.42 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Professionals ALASKA NATIVE
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 80 0.33% 100 0.33 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 0 0.00% 0 0.00 Agency Workforce.
100 0.26 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Professionals PACIFIC ISLANDER
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 24,195 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 40 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
WOMEN

Region: 10
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 3,120 70.27% 80 56.22 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 6 54.55% 20 10.91 Agency Workforce.
100 53.70 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Technicians AMERICAN
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 148 3.33% 100 3.33 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
100 2.67 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Technicians Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 12 0.27% 100 0.27 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
100 0.22 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Technicians

Affirmative Action Group:
ASIAN

Region: 10

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 95 2.14% 100 2.14 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
100 1.71 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Technicians ALASKA NATIVE
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Technicians PACIFIC ISLANDER
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 4,440 0 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 11 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
WOMEN

Region: 10
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 6,025 84.40% 75 63.30 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 1 100.00% 25 25.00 Agency Workforce.
100 70.64 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Paraprofessionals AMERICAN
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 1,215 17.02% 100 17.02 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 0 0.00% 0 0.00 Agency Workforce.
100 13.62 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Paraprofessionals Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 174 2.44% 100 2.44 U.S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 0 0.00% 0 0.00 Agency Workforce.
100 1.95 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Paraprofessionals

Affirmative Action Group:
ASIAN

Region: 10

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 46 0.64% 100 0.64 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 0 0.00% 0 0.00 Agency Workforce.
100 0.52 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Paraprofessionals ALASKA NATIVE
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 6 0.08% 100 0.08 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 0 0.00% 0 0.00 Agency Workforce.
100 0.07 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Paraprofessionals PACIFIC ISLANDER
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in
the region. 7,139 0 0.00% 0 0.00 U. S. EEOC
2. Those promotable, trainable,
and transferable in the region. 1 0 0.00% 0 0.00 Agency Workforce.
0 0.00 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
WOMEN

Region: 10
Facility:
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 21,720 44.07% 100 44.07 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 35.25 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 2,945 5.97% 100 5.97 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 4.78 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation HISPANIC or LATINO
Category:  Service-Maintenance Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 1,463 2.97% 100 2.97 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 2.37 Availability Percent.
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Availability Percent Worksheet

AGENCY: IL Department of Transportation
Category:  Service-Maintenance

Affirmative Action Group:
ASIAN

Region: 10

Facility: 0

A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 303 0.61% 100 0.61 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.49 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation AMERICAN INDIAN and
Category:  Service-Maintenance ALASKA NATIVE
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 78 0.16% 100 0.16 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.13 Availability Percent.
Affirmative Action Group:
AGENCY: IL Department of Transportation NATIVE HAWAIIAN or OTHER
Category:  Service-Maintenance PACIFIC ISLANDER
Region: 10
Facility: 0
A B C D E
Grand Total Aff. Action Percentage Value Weighted
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those having requisite skills in U. S. Census Bureau /
the region. 49,290 39 0.08% 100 0.08 American Community Survey.
2. Those promotable, trainable,
and transferable in the region. 0 0 0.00% 0 0.00 Agency Workforce.
100 0.06 Availability Percent.
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Workforce Analysis by Region

Agency: lllinois Department of Transportation Reporting Period: 4th Quarter - FY 2017
Region: 10
MALES FEMALES PERCENTAGES
Grand Al/ NH Al/ NH
EEO Category Total Total W B/AA H/L A AN OPI D |Total W B/AA HI/L A AN OPI M F W B/AA H/L A Al/AN NHOPI D
Officials /

Administrators 48 36 35 0 1 0 0 0 2 12 10 1 0 1 0 0 75% 25% 94% 2% 2% 2% 0% 0% 4%
Professionals| 79 66 | 63| 3 | o Jo|o|o|2]13] 13| o | o]ofo]o 84% | 16% | 96% 4% 0% 0% 0% 0% 3%
Technicians | = oq 19 | 19| o | of|ojojofoJio] 7 3 | oloflo]o 66% | 34% | 90% | 10% 0% 0% 0% 0% 3%

Protective
Service
Para-
professionals 10 5 5 0 0 0 0 0 0 5 5 0 0 0 0 0 50% 50% 100% 0% 0% 0% 0% 0% 0%
Administrative
Support 1 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0% 100% 100% 0% 0% 0% 0% 0% 0%
Skilled Craft
Service /
Maintenance 143 140 129 9 1 0 1 0 1 3 3 0 0 0 0 0 98% 2% 92% 6% 1% 0% 1% 0% 1%
TOTAL 310 266 251 12 2 0 1 0 5 44 39 4 0 1 0 0 86% 14% 94% 5% 1% 0% 0% 0% 2%
Grand Total Employees for Region 10: Males: Females: 44 Total Minorities: 20
85.81% 14.19% 6.45%
White: 290 B/AA: 16 HI/L: 2 Asian: 1 AI/AN: 1 NHOPI: 0 Disabled: 6
93.55% 5.16% 0.65% 0.32% 0.32% 0.00% 1.94%
W=White B/AA=Black or African American  H/L=Hispanic or Latino A=Asian  Al/AN=American Indian and Alaska Native = NHOPI=Native Hawaiian or Other Pacific Islander D=Disabled
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: WOMEN Region 10
Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 26.26 40.29 53.70 70.64 54.78 0.00
(%]

Number Needed for Parity 12 31 15 g 7 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 12 13 10 2 5 1 0

Underutilization P 18 5 2 P P

Agency: lllinois Department of Transportation

Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 10

Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 2.30 4.23 2.67 13.62 1.04 0.00
(%]

Number Needed for Parity 1 3 0 2 1 0 0
>
o

Number of Affirmative )

Action Group 3

Members &

Already Employed 1 3 3 2 0 0 0

Underutilization P P P 1 P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: HISPANIC or LATINO Region 10
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 1.09 1.27 0.22 1.95 0.59 0.00
(%]

Number Needed for Parity 0 1 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 1 0 0 2 0 0 0

Underutilization P 1 P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: ASIAN Region 10

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 0.64 2.42 171 0.52 0.50 0.00
(%]

Number Needed for Parity 0 1 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 1 0 0 2 0 0 0

Underutilization P 1 P P P P
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Utilization Analysis

Agency: lllinois Department of Transportation
Affirmative Action Group: AMERICAN INDIAN and ALASKA NATIVE Region 10
Officials/ Protective Para- Administrative  Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 0.31 0.26 0.00 0.07 0.21 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P

Agency: lllinois Department of Transportation

Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 10

Officials/ Protective Para- Administrative ~ Skilled
Administrators Professionals Technicians Service Professionals  Support Craft

Present Number

of Employees 48 79 29 10 1 0

Availability

Percent 0.00 0.00 0.00 0.00 0.01 0.00
(%]

Number Needed for Parity 0 0 0 2 0 0 0
>
o

Number of Affirmative )

Action Group 3

Members Already a

Employed 0 0 0 2 0 0 0

Underutilization P P P P P P
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Name of Agency:

Underutilization Summary by IDHR Region

Illinois Department of Transportation

Fiscal Year: 2018

Region Officials /Administrators Professionals Technicians Protective Service Workers
Women| B/AA H/L A Al/AN | NHOPI|Women| B/AA H/L A Al/AN [ NHOPI|Women| B/AA H/L A Al/AN | NHOPI Women| B/A